Board of Trustees Special Meeting
October 15, 2019

Real Property Work Session

Agenda Outline

Objectives

A. Address questions raised by Trustees in previous review of next steps and direction for
capital projects including:

a. What has been the history for real property that has lead CWI to its’ current
status?

b. With enrollment trends, why does CWI need more space?

¢. How did CWI determine that a Health Science Building is the college’s top
priority?

d. Isthere still the same market demand and skills gap for healthcare and sciences?

B. Identify next steps to gather additional input and information

Addressing the Questions:

1. CWI Real Property History
2. Space Analysis Update
3. Health Sciences as a CWI Priority
a. Focus on Healthcare Campus in Meridian
b. Moore Survey Results
c. Bond Measure
d. Comprehensive Strategic Plan — Summary Execution Roadmap
e. Plant Facilities Levy — Community Education Campaign
4. Nursing Shortage Fact Sheet
5. Labor Needs Analysis Snapshot

Next Steps for Input

1. Discuss additional input CWI might seek from students, faculty, staff and community:
a. Identify best method for input on-line surveys, town hall sessions, both?
b. Engage a 3™ party to conduct a public input survey regarding future support?
c. ldentify potential questions to be asked
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Real Property- Timeline History — Draft 10.07.19 (Note: dates reflect calendar years)

e 1997
0 BSU West Campus
= Nampa Campus location acquired by BSU for a west satellite campus
=  BSU engages OPSIS to develop BSU West - Campus Framework Master Plan

0 BSU remodels for BMC West facility on Nampa Caldwell Blvd creating the Canyon
County Center

0 BSU completes first phase of West Campus development including the Academic
Building (Future CWI NCAB).

0 Governor Otter recommends and Legislators support a S5M appropriation to form a
new community college
0 CWI Yes (Image of campaign poster)
=  CWI receives education campaign support from the Albertsons Foundation and
launches CWI Yes campaign.
=  May 22- CWI receives voter support to start a new community college.
0 Albertsons Foundation Support
= Albertsons Foundation provides major gift to help CWI with start-up costs
e 2008
0 Aspen Administration Building (NADM) (Image of Building)
= Feb. - CWI enters into a 5 year lease with Dave Evans for the east suite of the
2" floor of the building for administration start up.
*  April- CWI leases the balance of the 2™ floor for new staff
O Transition Agreement
= Dec. - Transition Agreement executed between SBOE, BSU & CWI which
includes:
e Transfer of 100 Acres, Academic Building, Canyon County Center &
Horticulture from BSU to CWI
e Transfer of Selland College from BSU to CWI
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2009

CWI Launches First classes & PTE programs transfer to CWI

BSU Lease
= June- CWI leases space on BSU campus for Selland College programs transferred
to CWI.

= Bldg. lease includes significant year over year rent escalation to address CWI
moving programs from the BSU campus ASAP.
Aspen Admin Building (NADM)
= April- CWI executes a lease amendment to lease the entire 20,644 sf Bldg.
MIG- Campus Development Concept Plan

= CWI engages Moore lacofang Goltsman Inc (MIG) to develop CWI’s first Campus

Development Concept Plan
Blackeagle- Pintail Bldg. (APIN) (Image of Building)

= April - CWI enters into a ten year lease for the entire 52,260 sf. bldg. with
Sundance Co. (Landlord).

* Sundance completes $1.2M in tenant improvements with costs rolled into the
lease. Albertsons Foundation underwrites improvements to help address annual
appropriation clause requirements in the lease

= Aug. - PTE Technology programs and other services relocated to Pintail from
BSU campus.

0 Oak Park (Image of Building)

= June— CWI enters into a 3 year lease for 14,149 sf. of space on Vista Ave. to
relocate Basic Skills Education (BSE) and Workforce Development (WD)
Administration & Health Programs off of the BSU Campus.
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2010
0 Professional Truck Driving (Image of site)
=  March - CWI enters into a year to year lease with ldaCold to transition program
from BSU. Site is located near main Nampa campus off of Star Rd.
0 MIG - Campus Development Concept Plan (Images from Plan)
= April- Trustees approve the MIG Campus Development Concept Plan. Key
elements of the plan include:
= 4 Long Term locations:
e Nampa Campus — primary location; broad range of programs and
facilities
e Meridian Campus- focus on Health Science programs
e East Boise Campus — focus on technology, electronics and green energy
programs
e Horticulture
=  Move off of BSU Campus and eventually out of the Canyon County Center
= Student Union Bldg. identified as a first phase focus of Nampa Campus
development
0 Educational Master Plan
= May - CWI Board of Trustees approve California Collegiate Brain Trust (CCBT)
Educational Master Plan.
O First Graduation
=  May- CWI holds first graduation ceremony on the Nampa campus
0 Horticulture (HORT) (Images of Greenhouses)
= July- Idaho State Historical Society (ISHS) Horticulture lease is transferred from
BSU to CWI with a one year term through July 2011
0 CWI Foundation
= June- CWI Foundation is created and 501- C3 status approved
=  Aug- CWI and CWI Foundation execute Memorandum of Understanding (MOU)
O PTE Programs on BSU Campus
= Sept. — Trustees agree to initiate real estate review of potential available
facilities in the valley to support the relocation of Professional Technical
Education (PTE) programs from BSU Campus.
= Albertson Foundation (JKAF) DonationDec. — CWI receives $7M donation/ grant
for purposes of addressing relocation of PTE programs.
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e 2011
0 Micron Professional Technical Education Center (NMEC) (Images of Micron Center)
= Jan - CWI identifies closed Sam’s Club as a potential facility for PTE programs
and approaches Albertson Foundation for assistance in acquiring facility and
additional capital improvements funding in addition to $7M previously gifted.
=  Feb. — Albertson Foundation takes assignment of Purchase & Sale Agreement
from Ron VanAuker
=  March- Albertson Foundation & CWI initiate programming, design and
construction documents
= June — Albertson Foundation closes on building and starts fast tracked/ phased
construction
= June — CWI Foundation enters into Donation Agreement with Albertsons
Foundation for the building
= Sep’t.- CWI Foundation launches capital campaign to support capital project
funding with a goal of $4M.
= Dec. - Ownership of building transfers from Albertson Foundation to the CWI
Foundation
0 Aspen Classroom Bldg. (NASP) , Parking and Pads (Image of Building)
= March- CWI enters into a 10 year lease through 6/30/2021 for a 17,463 sf.
vacant retail shell building from Dave Evans (Landlord). Evans completes tenant
improvements for additional classroom and faculty office space. Evans also
completes parking on 4 pads. Lease also includes 2 additional undeveloped pads
for future growth.
0 Dormitory Housing Commission (Image from MIG Plan)
= Aug.- CWI establishes a Dormitory Housing Commission to consider student fee
funding for a Student Union Building
0 Eagle River (Image of Building)
= Aug.- CWI enters into a 3 year lease through 6/302014 for 7,930 sf of space in
Eagle with Eagle River LLC (Landlord). CWI receives reduced rent incentives from
landlord due to development fee offsets provided by the City of Eagle
= Sept- CWI relocates Workforce Development Administration and Health
programs from Oak Park to Eagle River.
0 Oak Park
= Sept. - CWI executes lease amendment to reduce lease space to 9,982 sf., due
to relocation of WD programs to Eagle River & extends lease for 3 years through
6/30/2014 for the remaining Basic Skills Education (BSE) programs.
O Horticulture
= June- CWI executes 5 year lease extension with Idaho State Historical Society
(ISHS), extending term through June 2016. CWI acquires greenhouses from BSU
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2012

0 Micron Professional Technical Education Center (NMEC) (Image of cutting chain at GO)

March — Trustees approve name of building as Micron Professional Technical
Education Center, recognizing Micron for their major gift.

May — CWI enters into agreement to lease building from the CWI Foundation
May- Substantial completion and temporary occupancy permits received.

June -One Stop Student Services and Bookstore are relocated as an interim step
to Micron Center due to growth pressure on the Academic Building, anticipating
a future Student Union Building on the main Nampa campus

June — August- CWI relocates 9 PTE programs from BSU Campus.

Aug. — First classes start in the new building. JKAF donates building to CWI
Foundation (CWIF).

Sept. Grand Opening/ ribbon cutting ceremony occurs

0 Campus Planning

Jan. - Trustees acknowledge MIG Nampa Campus Plan needs to be updated and
direct moving forward with a Nampa campus master plan update
Jan.- Trustees agree to pursue partnership with City of Nampa for a traffic signal
at Terra Linda entrance due to traffic issues on Idaho Center Blvd., driven by
growth
March- Trustees review and support strategies due to moving remaining
programs from BSU campus and significant growth including:
e Continue to review opportunity for possible consolidation into Hewlett
Packard (HP) campus.
e Phased consolidation of other locations into campuses or centers (BSU,
Oak Park, Eagle River)
e Pursue development of another building at Aspen Creek to address
program relocations and growth
e Remodel Canyon County Center to address interim Health program
growth
e Expand leased space at Ada County Center (Blackeagle) to address
program relocations from BSU and enrollment growth

0 Aspen Multi-purpose Bldg. (NCMP)

July- CWI enters into a build to suit lease with Dave Evans to construct a new
building at Aspen Creek to address space for classrooms, library, administrative
space and relocation of Early Childcare Development program from the BSU
Campus.

0 Strategic Direction (Need an image that reflects a north arrow concept)

Aug - Trustees approve strategic direction to:

e Shift from 3 physical campuses to a 2 physical campus strategy, one in
Canyon County and one in Ada County, supported by a Virtual/ Online
campus and Centers (Canyon County Center & Horticulture).

e Build out of Nampa campus and moving forward with programming of a
Student Union Building and Health Science Building

e Consolidate from lease locations into owned campuses or centers

BOT Work Session 10/15/2019
Page 7 of 84



e 2013
0 Health Science Building Programming (Image from programming doc)
= Jan.- CWI engages Hummel Architects and Esteme’ Group to develop
programming for an 82K sf. building supporting; General Education classrooms,
Nursing, Nursing Assist, Medical Assist, Surgical Technician, Dental Assist, EMS/
Paramedics, Physical Therapy Assist, Exercise Sciences and Student Support
Spaces.
= Feb.-June — CWI/ Hummel/ Esteme’ conduct workshops to gather student,
faculty, staff and community input
=  Aug.- Final programming reviewed and approved by Trustees
0 Leased Facilities Strategy
= June — Trustees approve additional 3 yr. lease term at BSU pending identifying
and completing solutions to relocate remaining programs.
=  BSU agrees to rent mitigation due to “good faith” efforts by CWI to date
0 Aspen Multi-purpose Bldg. (NCMP) (Image of Building)
= Aug. 2012- May- Evans completes construction of new building.
=  June- CWI relocates library from NCAB, administrative functions and Early
Childcare Development program from the BSU Campus.
O Micron Education Center (NMEC)
= Aug. — Ownership is transferred from the CWI Foundation to CWI to allow for
state funding of occupancy costs.
0 Permanent Building Fund (PBFAC) - New Health Science and Student Union Buildings
& Campus Master Plan
= QOct.- CWI presents a capital funding request to the Permanent Building Fund
Advisory Committee (PBFAC) to identify the need for state help and support for
an update to the colleges Nampa Campus Master Plan and support for buildings
on the Nampa Campus. CWI messages that the state has provided funding
support to the other community colleges (CSI & NIC), in particular Health
Science Buildings
e Request reflects: #1 Priority- Health Science Bldg.: $34.8M & #2 Priority-
Student Union Bldg. - $21M, Priority #3- Campus Master Plan $210K
e Bldg. funding request is not supported. Campus Master Plan update is
funded.
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2014
0 Nampa Campus Master Plan (Images from document)
= Jan- CWI engages CTA Architects to develop an updated Nampa Campus Master
Plan. Plan update supported by Permanent Building Fund and DPW.
=  Feb.- Aug.- CTA conducts collaborative work sessions and design charrettes
obtaining input including students, faculty, staff and community
= Sep’t — Trustees review and approve updated Campus Master Plan
0 Student Center (Image from programming document)
= Jan- CWI engages LCA/ MHTN Architects to develop programming for a 114K sf.
building supporting:
e Student Life, Student Services, Library/ Learning Commons, Food
Services incl. Culinary Arts, Retail Services incl. Bookstore, Conference
Services, Administrative Offices & Facilities Services
e Addresses relocation of programs and services from Aspen Creek leased
facilities including Administrative functions, library , etc. as well as One
Stop & Bookstore services from the Micron Center
e Process involves collaborative work and input including students,
faculty, staff and community
= April- Trustees review and approve final programming document
0 Two Campus Strategy
=  March- Trustees review and reconfirm two campus strategy and a proposed 10
year development roadmap which includes:
e Identification & acquisition of 2" campus site
e Construction of a Health Sciences Building
e Construction of a Student Center (Previously planned as a Student
Union Bldg.)
=  March — Trustees conduct a special work session meeting to address:
e Initiating real estate analysis and potential site review for 2" permanent
campus.
e (Capital funding options and scenarios presented by Piper Jaffrey and
Hawley Troxell
0 2" Campus Site Analysis (Aerial Image of the valley)
* May - Trustees review and evaluate potential 2" campus locations which
includes sites that address adequate separation from Nampa campus to serve
Ada County students, strong transportation access along major arterials, good
visibility and future growth potential.
e Hewlett Packard campus, ISU/ Meridian Renaissance High School and
Dennis Dillon dealership are among the sites evaluated in Meridian and
Boise.
e Trustees direct focus on West End redevelopment area in Boise based
on that area providing the best solution to the site selection criteria.
e CWI begins discussions with city and receives support for a 2" campus
location in the West End redevelopment area.
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Expansion of Presence in Ada County at Blackeagle (Aerial image of center)
CWI assumes additional lease space at Blackeagle to address relocating programs from
the BSU campus, vacating Oak Park and to address growth.
= Quail Court Bldg. (AQUL) (Image of Building)

e Jan.-—Trustees approve entering into a five year lease for 13,308 sf. of
space with Sherron Ltd. Partnership (Landlord). Space and
improvements allow for the relocation and expansion of Health
programs (Dental Assist, Surg Tech) from BSU and WD Health programs
from Eagle River.

e June- CWI completes TI’s and relocates programs into new space.

= Lynx Bldg. (ALYN) (Image of Building)

e Jan.-—Trustees approve entering into a five year lease for 6,039 sf. of
space with Sundance Co. (Landlord). Space & improvements allow for
relocation of One Stop & Testing & Assessment services from Pintail to
help address growth.

e June- CWI completes TIs, relocates services and backfills space at
Pintail.

= Mallard Bldg. (AMAL) (Image of Building)

e April — Trustees approve entering into a 3 year sub-lease for 10,230 sf.
of space with Brown Mackie (BMC — Landlord). Space and
improvements allow for the relocation of Basic Skills Education (BSE)
programs from Oak Park and a small sciences lab.

e July — CWI completes TI’s and relocates programs and services

0 Oak Park
= July — CWI ends lease at Oak Park
O BSU Lease

= June - CWI executes a lease amendment for extension through 6/2015 to
address Culinary Arts program
0 Comprehensive Strategic Plan
= Nov.- CWI initiates RFP process for a new Comprehensive Strategic Plan.
0 PBFAC- New Health Science and Student Success Buildings
= QOct.- CWI presents a capital funding request to the Permanent Building Fund
Advisory Committee (PBFAC).
e Request reflects: #1 Priority- Health Science Bldg.: $34.8M & #2 Priority-
Student Center Bldg. - $21M
e Funding request is not supported

Page 8

BOT Work Session 10/15/2019
Page 10 of 84



2015
0 1 Moore Survey (Image from document)
=  March- Trustees commission Bob Moore to conduct a voter survey to identify
tax payer funding support for capital projects.
e Results reflect support for $180M bond and Health Science building as
top priority
e Trustees agree to consider a bond to support capital project funding.
O Boise Campus Site- Main & Whitewater Park (Images of site and future development
concepts)
= April- CWI enters into a Purchase & Sale Agreement (PSA) with the Rice family
for 10.33 acres at Main & Whitewater Park Blvd. in Boise and initiates due
diligence process.
= CWI completes appraisal which reflects a $8.975M appraised value supporting
the PSA purchase price of $8.737M.
=  CWI engages CTA Architects to complete a Preliminary Master Plan for the Boise
Campus site which includes interactive town hall meetings with students,
faculty, staff and the community. Engineering analysis completed to address
design and potential flood plain impact
= QOct.- CTA presents Boise campus preliminary master Plan to Trustees who
support the phased development concept.
0 Nampa Campus- 32.5 acre purchase (Image of updated campus plan w/ 32 acres)
=  Feb.- Trustees approve entering into a Purchase and Sale Agreement for 32.5
acres adjoining to north boundary of the Nampa Campus, extending to Cherry
Lane
= July — CWI closes on property
0 PBFAC- New Health Science and Student Success Buildings
= QOct.- CWI presents a capital funding request to the Permanent Building Fund
Advisory Committee (PBFAC).
e Request reflects: #1 Priority- Health Science Bldg.: $34.8M & #2 Priority-
Student Union Bldg. - $21M
e Funding request is not supported.
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2016
0 Capital Project Funding Options
= Jan.- Hawley Troxell and Zions present funding options and scenarios to the
Trustees
O Boise Campus Site - Boise Site Purchase
=  Feb.- CWI closes on the purchase of the Main & Whitewater Park site
0 Idaho Power Substation & 8.8 acre land acquisition (Image of substation and 8.8 acres
incorporated into updated campus master plan)
= Trustees approve entering into Memorandum of Agreement with Idaho Power
to address potential high tension power lines along the Idaho Center Blvd by
relocating an Idaho Power substation planned north of campus.
=  March- BSU and SBOE waives reversion clause to allow land exchange of 2.1
acres on the Nampa Campus for 8.8 Acres on the SEC of Idaho Ctr. Blvd. &
Cherry Lane.
= April- Land exchange with Idaho Power closes
0 2" Moore Survey (Image from survey)
= April- Trustees commission Bob Moore to conduct another survey to provide an
update for support. Results continue to reflect favorable support for $180M
funding request.
O Horticulture lease extension
= June — 5 year extension executed extending term through June 2021
0 Comprehensive Strategic Plan (Images from Plan)
= Aug.- CWI Trustees approve the FY2018- FY2022 Comprehensive Strategic Plan.
Plan includes Capital Project strategies and priorities including: Nampa Campus:
Health Science Building, Student Success Center, Maintenance/ Receiving/
Central Plant, Horticulture & Ag. Tech. Bldg., Professional Truck Driving Facilities
& campus infrastructure; Boise Campus- Phase 1 Development, remodels as
programs move for Micron Center and Canyon County Center.
0 Accreditation
= Sep’t. — CWI receives full stand-alone accreditation
0 General Obligation Bond (Need an image reflecting a ballot concept)
»  Sep’t - Trustees approve moving forward with a $180M General Obligation
Bond to the voters in November, 2016 election. Bond focus includes:
e Nampa Campus- Health Science Building, Student Success Center,
Central Plant, Maintenance/ Central Plant, Horticulture & Ag Tech Bldg.,
Professional Truck Driving Facilities, & campus infrastructure
e Boise Campus: first phase of development
=  Nov. - $180M Bond to voters on November ballot. Bond fails to achieve 66-2/3
voter support
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2017
O Listening Sessions
=  April- Trustees conduct listening sessions across the valley to obtain feedback
related to the bond and future CWI direction
0 Capital Projects Planning
=  Sep’t — Trustees conduct work session to consider next steps and direction.
e Review includes space analysis forecast model which reflected a
growing space deficit based on a 10 year horizon
e Consideration of a scenario that focuses on a Health Science Building,
remodel of NCAB and the Canyon County Center and possible Public
Private Partnership (P3) approach for Boise campus site
= Nov. - Trustees conduct follow up work session to consider next steps and
direction
e Review includes updates and scenarios for capital project funding from
Hawley Troxell & Zions
e Trustee concensus to consider funding of $8.00/ 100K tax payer
support.

2018
0 Plant Facilities Levy (Image of updated HS Bldg.)
= Feb.- Trustees provide strategic direction to:
e Focus on Health Sciences building only and consider funding via Plant
Facilities Levy, State Funding & Capital Campaign support
e Request capital and levy campaign support from the CWI Foundation
e Delay focus on Boise property pending Health Science building funding
e Move forward with 3 modular buildings on Nampa Campus to address
critical space needs
= March- CWI receives $10M appropriation from the Legislature toward Health
Science building
=  March- CWI Foundation initiates a Capital Campaign and Plant Levy Campaign to
support project funding
= July- Health Sciences Building programming updated to expand project scope to
address growth.
= Sep’t.- Trustees approve resolution to place a $39M Plant Facilities Levy on the
November ballot.
= Nov. - Levy fails to achieve 55% voter support. CWI requests recount which does
not result in levy passing by 133 votes.
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0 Mallard Bldg. (AMAL)

2019

= March- Trustees approve 3 year extension thru 5/ 2021 and additional
expansion of 6,964 sf. of lease space with Sundance Co. (Landlord). Additional
space supports relocation and growth of WD Health programs from Quail Court
and additional STEM lab space for Instruction.

= Aug.- CWI completes additional space TI’s and relocates programs

Aspen Creek — Admin, Classroom, & Multi-purpose Bldg. Acquisition (Image of update
campus master plan w/ Aspen Creek)
=  March - Trustees approve entering into a Purchase & Sale Agreement to acquire
leased buildings and to use Certificate of Participation (COP) financing to fund
purchase.
= Sept.- Trustees approve final COP Resolution and CWI closes on purchase
Professional Truck Driving
= July — IdaCold facility sells & new owners elect to not renew the lease. Program
suspended pending re-evaluation including facilities.

Pintail, Quail Court & Lynx lease extensions (Image of Blackeagle Center)
= April- Trustees approve extending leases at Blackeagle for another 5 years
(through 6/2024) pending future development of a permanent Boise Campus.
Modular Buildings (Image of buildings underway)
= May- Construction starts for 3 new modular buildings
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10/15/19 Board of Trustees Special Meeting
Real Property Work Session

Space Analysis Update

Background: The work related to the CWI Comprehensive Strategic Plan included a consultant
subcontracted under Eva Klein and Associates, Harvey Kaiser who was a Higher Education Facilities
Planning professional. Based on his significant experience in space and facility planning in higher
education and the phenomenal growth of CWI, Kaiser recommended that CWI develop a methodology
to identify its’ current and future space requirements.

Benchmarking and Methodology: The Comprehensive Strategic Plan identified a number of regional
institutions which could be used for purposes of benchmarking. One of those was Salt Lake Community
College which operates in a state system that utilizes a space planning methodology across all of its
institutions to address requests for capital project needs and funding. The Utah model follows a higher
education standard for space planning segments and codes and uses enrollment data to forecast
requirements. Idaho does not have or require any similar methodology, therefor it was determined that
the Utah system would be an effective model for CWI to use as a base.

Model Development: The CWI model is similar to but varies slightly from the Utah version, tailored to
the environment in which CWI operates with considerations including:

e Enrollment forecasts based upon the Treasure Valley population growth and identified CWI
market penetration rates.

e Enrollments for space driven by both credit and non-credit students converted into full time
equivalents (FTE) with Dual Credit and Online Students removed. Staff and Faculty figures are
also included.

e A 10% more aggressive use of space formula than used by the Utah system.

e Analysis reflected a starting point of review of fall 2015

Review: Administration provided the Board of Trustees a review of this model and the space needs
requirements as a part of a Trustee work session in September 2017. Space analysis forecast model
reflected a current deficit and a growing deficit based on a 10 year horizon.

Update: Attached is an update to the space analysis model.

e Fall 2015 is included as baseline information. Space deficits are noted as negatives in red.

o An update for fall 2019 reflects the latest fall enroliment as well as current faculty and staff
information. Additional space added since 2015 has been added into the model and includes:
6,964 sf. of leased space at Mallard and 10,800 sf. of new space related to the 3 modular
buildings on the Nampa campus coming online in December.

e Additional forecasts are modeled for fall 2020, 2025 and 2030 which reflect a conservative
approach, reflecting a 2% annual enroliment growth rate.
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College of Western Idaho
Space Needs Analysis

2015
Student FTE = 4908
Student Online FTE = 6239 % over USHE % over USHE
Faculty / Staff FTE = 560 0.1 0.1
Suggested Suggested
USHE cwi Existing | USHE [CWI NASF Percent
Existing Guideline | Guideline |FTE/NAS| Standard |Standard over/under over/under
Space Category NASF NASF (NASF) F NASF/FTE [(NASF/FTE) | Guideline Guideline
Academic Space
Classrooms and Support (110 & 115) 52,703 63,804 57,424 10.7 13 11.7 (4,721) -9%
A room or space used primarily for instruction classes and that is not tied
to a specific subject or discipline by equipment in the room or the
configuration of the space.
Teaching Lab and Support (210, 215) CTE Auto Space removed 88,718 78,528 70,675 18.1 16 14.4 18,043 20%
A space used primarily for formally or regularly scheduled instruction
that require special purpose equipment or a specific space configuration
for student participation, experimentation, or observation. Does Not
Include CTE LAB Space.
Open Lab and Service (220) 8,048 29,448 26,503 1.6 6 5.4 (18,455) -229%
A laboratory used primarily for individual or group instruction that is
informally scheduled, unscheduled, or open.
Offices & Services (310,315,350,355) 66,630 84,000 75,600 119.0 150 135 (8,970) -13%
A space housing faculty, staff, or students working at one or more desks.
Including workrooms and conference spaces.
Library & Study (410,430,455) 25,969 29,448 26,503 5.3 6 5.4 (534) -2%
A room or area used by individuals to study at their convenience, the
space not being restricted to a particular subject or discipline by
contained equipment.
Academic Subtotal 242,068 285,228 256,705 (14,637)
Academic Support Space
Special Use Facilities (500s) 14,445 13,252 11,926 2.9 3 2.7 2,519 17%
Areas and rooms for military training, athletic activity, media production,
demonstration, agricultural activities, and animal & plant shelters.
General Use Facilities (600s) 7,116 57,424 51,681 14 13 11.7 (44,565) -626%
Assembly, exhibition, dining, relaxation, merchandising, recreation,
general meetings, day care
Support Facilities (700s) 14,704 17,669 15,902 3.0 4 3.6 (1,198) -8%
Support facilities, which provide centralized space for various auxiliary
support systems and services of a campus, help keep all institutional
programs and activities operational.
Academic Support Subtotal 36,265 88,344 79,510 (43,245)
Total 278,333 373,572 (57,882)
Past Conditions
3% Annual Population Growth Model w/ Moderate Increase in Penetration Rate 2015 Student Enrollment / Square Feet
Year 2015 2019 2020 2025 2030 Students #'s used to Calculate Future NASF
Total Population 624,998 712,200 724,544 839,945 973,727
Market Penetration Rate 0.0376 0.0451 0.0451 0.0451 0.0451 Academic Transfer 8,377
Projected/Total Headcount 20,085 32,099 32,677 37,882 43,915 Career & Technical 1,209
Basic Skills Education 2,395
Credit Students Workforce Development 8,104
Academic Transfer 8,377 8,081 8,227 9,537 11,056 Enrollment 20,085
Dual Credit 12,022 12,238 14,188 16,447
Career & Technical 1,209 1,096 1,116 1,293 1,499 Total Leased NASF 129,788
Subtotal 9,586 21,199 21,581 25,018 29,003 Total Owned NASF 230,960
Total S.F. 360,748
Basic Skills Education 2,395 2,600 2,647 3,068 3,557 S.F. / Student 17.96
Workforce Development 8,104 8,300 8,449 9,795 11,355
Subtotal 10,499 10,900 11,644 12,864 14,912
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Sep-19 2020
Student FTE = 5,625 Student FTE = 5,735
Faculty / Staff FTE = 596 Faculty / Staff FTE = 616
[
3
‘; NASF Percent NASF Percent
] Existing & CWI Guideline  over/under over/under Existing & Guideline  over/under over/under
‘9,- Pipeline NASF NASF Guideline Guideline Pipeline NASF NASF Guideline Guideline
110 57,372 65,813 (8,440) -15% 57,372 67,097 (9,725) -17%
210 89,256 81,000 8,256 9% 89,256 82,581 6,675 7%
220 6,815 30,375 (23,560) -346% 6,815 30,968 (24,153) -354%
310 78,314 80,494 (2,180) -3% 78,314 83,160 (4,846) -6%
410 25,969 30,375 (4,406) -17% 25,969 30,968 (4,998) -19%
257,726 288,056 (30,330) 257,726 294,773 (37,047)
500 14,445 15,188 (743) -5% 14,445 15,484 (1,039) -7%
600 7,116 65,813 (58,697) -825% 7,116 67,097 (59,981) -843%
700 14,467 20,250 (5,783) -40% 14,467 20,645 (6,179) -43%
36,027 101,250 (65,223) 36,027 103,226 (67,198)
293,754 389,306 (95,553) 293,754 397,998 (104,245)
Existing Condition 1 Year Projection - Increase (PR)
2019 Student Enrollment / Square Feet 2020 Student Enrollment / Square Feet
Students #'s used to Calculate Future S.F. Students #'s used to Calculate Future S.F.
Academic Transfer 8,081 Academic Transfer 8,227
Career & Technical 1,096 Career & Technical 1,116
Basic Skills Education 2,600 Basic Skills Education 2,647
Workforce Development 8,300 Workforce Development 8,449
Enrollment 20,077 Enrollment 20,439
Total Leased S.F. 87,591 Total Leased S.F. 87,591
Total Owned S.F. 283,557 Total Owned S.F. 283,557
Total S.F. 371,148 Total S.F. 371,148
S.F. / Student 18.49 S.F. / Student 18.16
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2025 2030
Student FTE = 5,836 Student FTE = 6,884
Faculty / Staff FTE = 678 Faculty / Staff FTE = 745
[
3
‘; NASF Percent Existing & NASF Percent
] Existing & over/under over/under Pipeline  Guideline over/under over/under
& | Pipeline NASF  Guideline NASF  Guideline  Guideline NASF NASF Guideline Guideline
110 57,372 68,278 (10,906) -19% 57,372 80,547 (23,175) -40%
210 89,256 84,034 5,222 6% 89,256 99,134 (9,878) -11%
220 6,815 31,513 (24,698) -362% 6,815 37,175 (30,361) -446%
310 78,314 91,476 (13,162) -17% 78,314 100,624 (22,310) -28%
410 25,969 31,513 (5,543) -21% 25,969 37,175 (11,206) -43%
242,473 397,194 (49,087) 242,473 397,194 (96,929)
500 14,445 15,756 (1,311) -9% 14,445
600 7,116 68,278 (61,162) -860% 7,116 80,547 (73,431) -1032%
700 14,467 21,009 (6,542) -45% 14,467 24,784 (10,317) -71%
36,027 105,043 (67,704) 36,027 105,330 (83,748)
278,392 531,942 (116,791) 278,392 531,942 (180,677)
6 Year Projection - Increase (PR) 11 Year Projection - Increase (PR)
2025 Student Enrollment / Square Feet 2030 Student Enrollment / Square Feet
Students #'s used to Calculate Future S.F. Students #'s used to Calculate Future S.F.
Academic Transfer 9,537 Academic Transfer 11,056
Career & Technical 1,293 Career & Technical 1,499
Basic Skills Education 3,068 Basic Skills Education 3,557
Workforce Development 9,795 Workforce Development 11,355
Enrollment 23,694 Enrollment 27,468
Total Leased S.F. 87,591 Total Leased S.F. 87,591
Total Owned S.F. 283,557 Total Owned S.F. 283,557
Total S.F. 371,148 Total S.F. 371,148
S.F. / Student 15.66 S.F. / Student 13.51
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CWTI in the region

2 | COLLEGE OF WESTERN IDAHO

The CWI Nampa campus.

The CWI Nampa campus is located in the northeastern corner of
the City of Nampa in southwestern Idaho. Nampa and six other
cities comprise the region located in Idaho's Treasure Valley within
the Snake River plain. Nampa sits between the cities of Caldwell
to the west and Meridian and Boise to the east in Canyon County.
Interstate 84 is the primary route that links Nampa with the City
of Bolse—Idaho's state capitol and largest city. While the campus
is north of the interstate, a majority of Nampa is located on the
south side of 1-84.

ABOUT CWI

The College of Western Idaho (CWI) was formed by a vote of
patrons in Ada and Canyon Counties in Spring 2007, and a five-
member Board of Trustees was appointed by the Idaho State
Board of Education in July 2007. The CWI is the organization
responsible for administering community education in Western
Idaho. In January 2008, CWI opened its doors to students, offering
certificate classes and non-credit programs. Today, CWI offers
several programs, organized into four core themes: Professional
Technical Education; Lower Division Transfer Education; Basic
Skills Education; and Community Qutreach.

The Nampa campus is the largest of six properties owned and
administered by the College of Western Idaho. (see Regional Map,
opposite page) Since the establishment of the CWI as a system,
the Nampa campus has served as the center of operations and
administration. Formerly known as the Canyon County Center
under the ownership of Boise State University, the Nampa
campus—referred to as the CWI campus in this plan—will be
the preeminent campus of the CWI system, offering an extensive
range of courses, educational facilities and community amenities.
Many programs currently offered at other CWI campuses will
ultimately be relocated to the Nampa campus.

To increase efficiency and reduce costs, two sites—another CWI-
owned campus in Nampa and a site leased from Boise State
University—will be sold or vacated. The focus of the remaining
four sites will be reorganized on the following areas:

* Nampa Campus: the primary CWI campus offering a range of
programs and facilities;

* Meridian Campus: potential health sciences programs;
* Horticulture: agricultural and horticultural programs; and

* East Boise: information technology programs, green energy
and electronics.
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Figure 1: Regional Map

DEVELOPMENT CONCEPT PLAN | 3



@1 |

@ MOORE INFORMATION
OpINION RESEARCH ® STRATEGIC ANALYSIS

Treasure Valley Voters
and the
College of Western Idaho

BOT Work Session 10/15/2019
Page 23 of 84

College of Western ldaho




Summary of Bond Measures:
“Yes” Margin is Similar on All

$140 million/ $100 million/
$180 million/ | $180 million/ $17.75 per $12.94 per
without cost | $23 per $100K $100K $100K

None of the bond measures tested reach the
super-majority level support required to pass.

@ MOORE INFORMATION 1 5
Ormsis R - SrRaLGIL ANays
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Potential Bond Measure

Components - 1
s . = = = - o

“Here is a list of some of the programs and facilities that could be paid for by the bond measure we
have been discussing. Please tell me if you favor or oppose each.”

E Favor

X Oppose

Increasing the number of professional
and technical trade courses. (Q18)

favor = 61%

Construction of a health sciences
building and class expansion in nursing
and other medical studies. (Q13)

Strongly favor = 55% | 839%
12%

Facilities and programs that would = o [ o
allow increases of up to 8,000 new o Strongly favor = 51% | 80%
students. (Q14) J | 129,

[

4
Replacement of leased property and |
buildings with property and buildings
owned by the college to save money ]
over the long run. (Q20)

Strongly favor = 39% | 79%
| 13%

Expansion of the College’s existing Strongly favor = 39% | 77%

campus in Nampa. (Q12) ] l 1590,

0% 20% 40% 60% 80% 100%
‘!! ’ M?ﬁ)‘RHE [N_l-;urf.\@l"_lq:q

L7
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Potential Bond Measure

Components - 2
BRI TR

7 EFavor @ Oppose

Improved student access to

St ly f = 459, )
classes, by reducing travel time. [ 16% FORGLY: LaVOL 2 | 73%
(Q15) | °
Construction of a culinary arts Strongly favor = 31% | 72%
building. (Q17) | | 199%
Construction of a student center | Strongly favor = 33% | 67%
building. (Q16)
Construction of dormitory Strongly favor = 26%  |fJ: L7
housing. (Q19) J | 29%,
Development of a campus for o
the College of Western Idaho in -3 favor = 339 Bl
Boise. (Q11) | 30%
m— e o e T - I [ 1
0% 20% 40% 60% 80% 100%

18
Moore INFORMATION
Chasion Riseantn = S1aa1ioil ARaLY
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Summary of Bond Measures

$180 $140
million/ |$180 million/ million/ |$100 million/
without $23 per $17.75 per  $12.94 per
cost $100K $100K $100K
Yes 59% 66% 64% 64%
Don’t know : 18% 9% 11% 10%
No 23% 25% 25% 26%
Net yes +36% +41% +39% +38%

> None of the bond measures tested reach the
” super-majority level support required to pass.

=) Based on these results the $180 million bond
” measure is more feasible.
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Possible Bond Measure
Components - 1

"Here is a list of some of the programs and facilities that could be paid for by the bond measure we have
been discussing. Please tell me if you favor or oppose each.”

= Favor = Oppose

Increasing the number of two-year associate degrees Strongly favor 90%
that transfer to a four-year university. (Q18) '

Increasing the number of career and technical trade Strongly favor 87%

courses. (Q17)

9%

Construction of a health sciences building and class Strongly favor
expansion in nursing and first responder/emergency
medical training. (Q13)

85%

Expansion of the college’s continuing education
program for Idaho’s current workforce and customized
career technical training. (Q20)

Strongly favor 85%

10%

Facilities and programs that would allow increases of Strongly favor 81%

up to eight thousand new students. (Q14)
March 2015
80% favor/12% oppose
0% 20% 40% 60% 80% 100%
@ MQOR.E _I_NF_URM,__\_'_HQN
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Possible Bond Measure
Components - 2

® Favor = Oppose

Replacement of leased property and buildings with

) Strongly favor 80%
property and buildings owned by the college to save gy
money over the long run. (Q19) 12%
Constr_uption of a student c_entet: that provides space Strongly favor 76%
for advising, career counseling, library, bookstore and
other important student services. (Q16)
) . 76%
Expansion of the College’s campus in Nampa. (Q12)
March 2015
77% favor/15% oppose
Improved student access to classes, by reducing travel Strongly favor 74%
time. (Q15)
March 2015
73% favor/16% oppose
Creation of a permanent campus for the College of Strongly favor 68%
Western Idaho in Boise. (Q11) | 25%
0% 20% 40% 60% 80%
@ MOORE INFORMATION
e R BOT Work Session 10/15/2019
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Bond Measure Messages - 1

"Here are some statements about a bond measure for the College of Western Idaho. After hearing each, please tell
me if you are more likely or less likely to vote for a bond measure financing expansion of programs and facilities. If
the statement has no effect on your thinking one way or the other, just say so.”

There is currently a shortage of nurses and ® More likely = Less likely
emergency medical personnel in Idaho, and there are
limited options for that kind of training in the state. Much more likely = 52% 78%
The bond measure will allow the College of Western :
Idaho to provide more training programs for nurses 5%
and emergency medical personnel. (Q23)

Student loan debt is at an all-time high in the U.S.

Tuition at the College of Western Idaho is about half Much more likely = 52% 72%
the cost of tuition at Idaho’s public four-year g

universities. The bond measure will help ensure more 5%
people can get an affordable education. (Q25)

The rate of high school graduates in Idaho that go on 2
to college is one of the lowest in the country. The bond Much more likely = 50% Ferk
measure will allow the College of Western Idahoto | = 20
provide more opportunities for these students. (Q24) ="

The bond measure will allow the College of Western - o o

Idaho to give more students who aren’t interested in Much more likely = 47% &l
attending a four-year university the opportunity to get
a two-year degree or career technical training. (Q29)

0% 20% 40% 60% 80% 100%
@ MOORE INFORMATION
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College of Westemn Idaho

Bond Quick Facts

College of Western Idaho has placed a $180 million general obligation bond on the November 8, 2016
ballot. This will be the first time that the voters of Ada and Canyon County have been approached for a
bond since CWI’s inception in 2007. The College has grown from 1,200 students in its first semester in
2009 to serving more than 20,000 students a year with projected continued growth.

How much is the bond?

e Amount of general obligation bond to be issued: $180 million

e Rate based on property taxable value
o Estimated tax payer per $100,000 of taxable value each year for 25 years: $22.31 a year, $1.86 a

month

Requirements for a successful vote.

® Requires a supermajority (66.7%) of Ada and Canyon County voters to pass

What is it for?

The bond measure is to develop the College of Western Idaho to best educate students and support
businesses. It will address the campus capacity needs of the College’s current programs and allow for

expansion of programs and serving more students.

* Increase local access to affordable, high-quality educational programs that allow students to
transfer to a university or enter directly into a career

* Expand career ready programs in skilled, high-demand professions such as health sciences,
technology and business

¢ Maintain and improve the high standards in educational delivery

What are the campus projects?

NAMPA CAMPUS

Spring 2019 Target Completion
> Health Science & Central Services Buildings
Addressing health care jobs in high demand and driving operational efficiency and sustainability
e Healthcare industry is expected to have the largest increase of workforce need in Idaho
e State-of-industry health career training in support of high demand jobs including:
o Nursing
o Medical & Surgical Technicians
o Emergency Response Professionals
e Centralized infrastructure facility serving all current and future campus buildings
o Campus site infrastructure including utilities, roadways and campus commons that

will save the College money and prepare for future campus growth.

BOT Work Session 10/15/2019
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o Designed to provide flexibility for future campus growth through sustainability and
high efficiency systems

Spring 2021 Target Completion
> Student Success Center & Career Technical Facilities
Expanding job ready programs and ensuring student success
e Student Success Center will serve as central hub for supporting students, staff and the
community. Services and resources, including:
o Library Learning Commons
o Registration and financial advising
o Career advisement and transferability
o Clubs and Organizations Center
o Community Meeting Space
e Career Technical Facilities will centralize and expand program support for high demand
agriculture, horticulture and truck driving career ready programs

ADA COUNTY CAMPUS IN BOISE
Spring 2020 Target Completion

» New urban campus supporting Boise metro students, businesses and community
e Initial phase of Boise campus to include high-demand programs such as two-year associate
degrees that transfer and career technical programs including Information Technology,
Management and Business Support Services
e Designed with strong flexibility for training labs, dynamic classrooms and meeting spaces
e House programs already offered in Boise serving more than 7,000 students with anticipated

growth

College Facts

e CWI serves more than 20,000 students a year

e Since 2009, 5,000 students have earned associate degrees and technical certificates

e CWI has a 91% positive placement of professional-technical program completers

e Students in CWI's Academic Transfer programs complete 22,000 student-to-community hours
each year

e Through active advising efforts, CWI student borrowing decreased by 28.4% in the 2014-2015
academic year

e Last year more than 4,000 high school students attained college credit from CWI

e CWI’'s Academic Transfer programs offer direct transfer access to all Idaho’s four-year colleges

and universities
e CWI is nearly half the cost of Idaho’s public universities and about a quarter of private colleges

For more information and updates on the proposed bond, visit www.cwidaho.cc/bond.
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College of Western Idaho
MEDIA ADVISORY - September 6, 2016 **REVISED**

Please note that term ‘assessable value’ in the second paragraph has been changed to ‘taxable value’.

Contact:

Jake Garcin

(208) 562-3106
jakegarcin@cwidaho.cc

College of Western Idaho Trustees Vote to Pursue Bond Measure in November

NAMPA, Idaho - September 6, 2016 — At a special board meeting on Tuesday, September 6, College of
Western Idaho’s (CWI) Board of Trustees voted in favor of placing a $180 million general obligation bond
on the November 2016 ballot. The bond would fund campus development in Boise and Nampa to
expand program offerings and serve more students.

The bond would impact Ada and Canyon county taxpayers based on property assessed value. The bond
would cost taxpayers an estimated $22.31 per $100,000 of taxable value each year for 25 years. The
College of Western Idaho Bond Measure will be on the November 8, 2016 ballot in both Ada and Canyon
County. Visit www.cwidaho.cc/bond for more details.

CWI has grown from 1,200 students in its first semester in 2009 to serving more than 20,000 students a
year with projections for continued growth in the years ahead. This is the first time Ada and Canyon
County voters have been approached for a bond since the College was founded.

“College of Western Idaho’s impact on the Treasure Valley since its inception is tremendous,” said Board
Chair Mary Niland. “As we look to the future of the Valley, we understand the need for affordable,
innovative, industry-driven higher education is going to continue to grow. We are committed to
strategically positioning CWI to ensure it not only supports the community now, but well into the
future.”

The Board has identified several major development projects that are needed to support CWI's current
student population while also positioning the College to meet projected growth and demand. The list of
proposed projects include:

Nampa Campus
Health Science & Central Services Buildings
e State-of-industry health career training in support of high demand jobs including:
o Nursing
o Medical & Surgical Technicians
o Emergency Response Professionals
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e Centralized infrastructure facility serving all current and future campus buildings
o Campus site infrastructure including utilities, roadways and campus commons that
will save the College money and prepare for future campus growth.
o Designed to provide flexibility for future campus growth through sustainability and
high efficiency systems

Student Success Center & Career Technical Facilities:
e Student Success Center will serve as central hub for supporting students, staff and the
community. Services and resources, including:
o Library Learning Commons
o Registration and financial advising
o Career advisement and transferability
o Clubs and Organizations Center
o Community Meeting Space
e Career Technical Facilities will centralize and expand program support for high demand
agriculture, horticulture and truck driving career ready programs

Ada County Campus in Boise
e New urban campus supporting Boise metro students, businesses and community

e |Initial phase of Boise campus to include high-demand programs such as two-year associate
degrees that transfer and career technical programs including Information Technology,
Management and Business Support Services

e Designed with strong flexibility for training labs, dynamic classrooms and meeting spaces

¢ House programs already offered in Boise serving more than 7,000 students with anticipated

growth

CWI's Trustees have been in ongoing discussions about the best way to address challenges associated
with the College’s explosive enrollment growth since opening its doors in 2009.

“College of Western Idaho is at an exciting and critical point in its history,” said CWI President Dr. Bert
Glandon. “As we plan for the future, we must continue building a sustainable infrastructure and prepare
for anticipated growth in demand for new programs and more offerings. CW!| is positioned to expand its
role as a catalyst for education and the economy in the Treasure Valley for years to come.”

-HHH-

About the College of Western Idaho:

The College of Western Idaho is a public, open-access, and comprehensive community college
committed to providing affordable access to quality teaching and learning opportunities to the residents
of its service area in western Idaho. CWI has seven campus locations throughout Southwest Idaho
providing higher education and 21st Century technical skills acquisition. The college is dedicated to
improving the community’s economic well-being by responding with highly-educated and productive
graduates. The foundation for the area’s only community college was created by a supermajority of
voters in Ada and Canyon counties on May 22, 2007. For more information about the college, visit

www.cwidaho.cc or call (208) 562-3000.
Hith
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4.17.17
CWI Health & Science Building - Support for Funding

 State funding support has occurred for Health & Sciences facilities at other state higher-
ed institutions.

o Promoted by Governor Kempthorne, the Legislature in 2003 passed a 20 year
bonding program which supported a statewide building program for the colleges
and universities. Through this, North Idaho College (NIC) received $11.9M in
funding for the Meyer Health & Science Bldg which opened in 2005.

o In 2007, Governor Otter signed legislation which had been initiated by
Kempthorne and then interim Governor Risch, which supported funding Health
Sciences facilities for LCSC’s — Nursing & Health Science Bldg. — Sacajawea Hall
which cost $16M and was completed in 2009 as well as CSI’s Health Science &
Human Services Bldg. which cost $21M and was completed in 2010.

e CWI new Health & Science Bldg.
Located on the Nampa Campus
Cost: $43M
Estimated Completion: Spring 2021
Programming Complete
= Total 105,290 sf. — 4 floors
e 82,309 sf. finished — first 3 floors
e 22,981 sf. unfinished shell- 4" floor
= Key programming components:
e Health & Science Labs & Classrooms to support programs
including; Nursing, Dental Assist, Surgical Tech., Physical Therapy,
& Medical Assist, Pharmacy Tech & Certified Nursing Assist.
e Additional support space provided for Faculty & study space.
e Proposed Funding
O Scenario 1: Business/ partners and state funding;
= $15M Industry Support (St. Luke’s- $5M //St: Al's= $5M'/ Other related
businesses — capital campaign- $5M)
* $6M Permanent Building Fund ($3M/ yr. x 2 yrs.)
= $22M State funding

O 0O 0 ©

O Scenario 2: Business/ partners, tax payer support and state funding:
= $15M Industry Support (St. Luke’s- $5M / St Al's= $5M / Other related
businesses — capital campaign- $5M)
= $18M Bond or Levy
=  $10M State funding
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Bond FAQs
What is the bond measure that the College of Western Idaho wants to pass?

College of Western Idaho has placed a $180 million general obligation bond on the November 8,
2016 ballot. This will be the first time that the voters of Ada and Canyon County have been
approached for a bond since CWI’s inception in 2007. The College has grown from 1,200
students in its first semester in 2009 to serving more than 20,000 students a year with projected
continued growth. The bond will be used to expand the campus facilities in Nampa and
build a permanent Ada County Campus in Boise to deliver more programs and serve
more students.

How much will the bond cost?

The total cost is estimated at $180 million over 25 years

Interest rates on bonds are at an all-time low making this a particularly good time to
issue bonds and build facilities for students. The estimated tax payer amount per
$100,000 of taxable property value is $22.31 a year.

Why does the community college district need this bond measure?

When the voters of Ada and Canyon County created the College of Western Idaho in
2007, a basic level of funding was established to create the college. While that funding
provided a good foundation for a typical community college, CWI's enrollment grew at a
rapid pace that exceeded the capacity and funding. Currently, the College serves more
than 20,000 students a year, making it the largest community college in Idaho. The
College needs to expand to keep up with demand and serve more students. CWI has
assumed space in business complexes as a temporary solution; however, these buildings
are not a good long-term solution, as they will not accommodate the addition of
programs and students that our community needs. The valley is growing quickly and
that means CWI will have more students to serve.

How soon will the college need new buildings at its current growth rate?

CWI needs these new buildings as soon as possible. The College has leased space
throughout the valley as a temporary solution, but they currently cost more than $2
million a year to lease and are not built to accommodate the projected program and
student growth. Through a strategic planning process, College leaders have identified
three building projects plus infrastructure improvements that are necessary in order to
be prepared for the projected growth. Targeted completions of these bonding projects

are by 2019, 2020, and 2021.

How long does it take to retire the bonds? Does the tax last forever?
In this case CWT is bonding for 25 years - meaning that the tax on this bond measure

- will end in approximately 2042.
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How would money from the bond measure be spent?
Here's a link to the anticipated project schedule. The focus is concentrated on academic

transfer and career technical buildings. The Nampa campus includes health science and
central services buildings, a Student Success Center (which includes classrooms and a
library), and Career Technical facilities. The Ada County Campus in Boise would serve
as an academic professional center for transfer and career technical programs.

Doesn't the State provide funds to build new buildings?

We have worked with legislative committees and the Permanent Building Fund
previously to request support. However, we recognize there are countless competing
needs and requests that make it difficult to secure additional funding. Although CWT has
received some funds to support campus upkeep and an update to the Nampa Campus
Master Plan, the State has not had the funds to support building any new facilities. The
College is hopeful that future funding will help us continue to build the college to meet
the needs of the Treasure Valley. In the meantime, the students and businesses that we

support have more immediate needs for us to accommodate.

Why are you building in Boise?

College of Western Idaho is already serving students in Boise. In fact, 56% of our
students live in Ada County, and about 7,000 students attend classes in our temporary
Boise facilities. As a community college, access to education is critical. CWI needs to be
where the students are and where the community needs us. The main campus in Nampa
will always be our primary campus as we have more opportunity to grow programs,
which further demonstrates our commitment to making education accessible to

students throughout the entire valley.
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Funding

Tuition in Idaho
students avoid educational
debt. Tuition at CWI is
nearly half the cost of

CWI is committed to
56 i i it
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keeping tuition costs low
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Tax Levy Rates

CWI's tax levy rate is
$16.63 per $100,000 of
property value compared
to Idaho's other commu-
nity colleges that are
supported at rates that
range from $95-$112.

State Funding

State funding for CWI

is 61% of the average
of Idaho’s other com-
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Challenges Facing Your
Community College

Capacity
Pent-up Demand

2009-2016 )
CWI s the largest community

college in Idaho and one of
the fastest growing colleges in
the Nation. In six short years,
enroliment has grown to more
than 20,000 students attending

1,208 students CWI each year.
became 20,000+

Campus Facilities

To keep up with enrollment
growth, CWI had to lease
facilities that cost more
than $2M a year. This is not
cost effective or sustainable
for the future.

11 temporary leases
and 3 permanent/owned

Idaho's Go-On Rates
oGOAL

The State Board has set a goal that
60% of Idahoans ages 25-34 will
have a degree or certificate by
2020. This coupled with an
anticipated growth in population
equates to increasing demand

Current percentage for college options.
based on 2010 data and
Idaho Goal is by 2020. CONTINUED G,

> By
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e Vote YES! on Tuesday, November 8" to expand higher education
opportunities in the Treasure Valley!
e CWI’s primary goal is to give students the skills and training they need
to be workforce ready.
e The bond will expand educational opportunities and allow CWI to
meet the growing need for an educated workforce in high-
demand occupations, such as healthcare and Information
Technology.

What's it for? The bond measure will address the campus capacity needs of the College’s current
programs and allow for expansion of programs and serving more students.

How much is it? $180 million. Estimated cost to property tax payers per $100,000 of taxable value
each year for 25 years is $22.31 a year, or $1.86 a month. That’s expanding higher education
opportunities in the Treasure Valley for less than a cup of coffee or a pack of post-it notes!

Campus projects:

Health Science & Central Services Buildings: The healthcare industry is expected to have the
highest increase of workforce need in Idaho. Centralized buildings will provide state-of-
industry health career training in nursing, EMT and Medical & Surgical Techs.

Student Success Center & Career Technical Facilities: Will serve as the central hub to support
students and the community, including a library learning commons, registration and financial
advising and community meeting space.

Ada County Campus in Boise: New urban campus supporting Boise metro students,
businesses and the community, providing high-demand programs such as two-year associate
degrees that transfer and career technical programs.

CWI facts:

CWI serves more than 20,000 students/year

Since 2009, 5,000 students have earned associate degrees and technical certificates

CWI has a 91% positive placement of professional-technical program completers

In 2015 more than 4,000 high school students attained college credit from CWI

CWI's Academic Transfer programs offer direct transfer access to all of Idaho’s 4 year colleges
and universities

CWI is nearly half the cost of Idaho’s public universities and a quarter of the private colleges
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EXISTING ACADEMIC BUILDING
The 65,354 5q. f. Acadamic Buikding was
P} Parking
=)

the a
8200 saction of canl will bs tied to help pedestrian raflic flow
and maintain safety. Tha narthisouth quad of grand apon space
londs fisalf to a mulltude of activitias and more formal nmsupim"w‘ o it & buiitin 2005 and contains mutiple torad
A i} - J 3 classreoms, a lecture hall, art lab, sclence
R " labs, compuler labs, offica space, and Bus Transit Stop

and organization.
i % apen studont space. NEW STAR RD.

'CAMPUS ENTRANCE 4
-

EXISTING

NEW RELOCATI BSU TECenter

‘ED
HORTICULTURE PROGRAM
NEW CENTRAL SERVICES BUILDING

NEW RELOCATED

PIONEER CANAL
PATHWAYS
EXISTING
FIELDS
PLAY. TRUCK DRIVING
EDUCATICN CENTER PROGRAM

NEW STUDENT SUCCESS CENTER

Locatod at the main eniry of the campus, the praposed Studont Success
Cantor greets students, visitors, and the community. All future campus
bulldings will be organized around this dynamic faciity that will house ona-
stops, a food court, a libeary, g

rooms. A3 the campus hub, this inviting transparent cantar will be the focal
Ppoint of both main quads and all roads and pathways to and from campus.

NEW HEALTH SCIENCE BUILDING -
With hoathcare jobs in high demand, this stato-of-the-art
facility will provida training for nurses, medical technicians,

rgency responder

0 Campus wos designed in layars:
for vahicular traflic in and aut of the campus.
* The next layer is parking that surraunds th campus coro.
+ Trae-linod and landscapad walkways thon connact parking

an trails Into a podestrian only academic core.

& sre 8 @

NEW REALIGNED
TERRA LINDA ENTRANGE

cwidaho.cc/CampusDevelopment
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% earned associate’s degrees and
technical certificates.

programs complete 22,000 student-
to-community hours each year.

Through active financial advising efforts,
CWI student borrowing decreased by
28.4% in the 2014-2015 academic year.

For more details on CWI facts and data sources
visit cwidaho.cc/info/facts-glance.

iy

COMMUNITY. WORKFORCE. INNOVATION.

Together

we can create an
educated community

Learn More

cwidaho.cc/difference

Stay Informed

CWI e-newsletter
cwidaho.cc/subscribe

Schedule

a Tour or
Group Presentation
208.562.3100

BOT Work Session 10/15/2019
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COMMUNITY.

WORKFORCE.

INOVATION.

Community

We believe community impact is a two-way street.
Strong partnerships and community engagement
ensures students are introduced to technical skills,
academic and soft skills, and social experiences that
prepare them to be leaders in our communities.

* CWI actively engages and partners with

local businesses, high schools, universities,
and government entities.

= CWI promotes and participates in hundreds
of volunteer and community service projects.

* CWI provides educational opportunities for
diverse populations including first generation
college students, Hispanic, Veteran, returning
adults, and those facing financial difficulties.

* CWI creates an educated community where

people have the skills and ability to contribute
to economic strength.

COMMUNITY.

Workforce

CWT's primary goal is to ensure that students
receive the skills and career training they need
to be workforce ready. In addition, local businesses
have access to continuing education for their
employees as industries evolve. A strong workforce
results in a strong business environment and
economic prosperity.

* CWIis a local economic development driver;

offering customized solutions to keep existing

businesses competitive and helping attract new
businesses to western Idaho.

= CWI students possess critical thinking and
communication skills employers are seeking,
and they are actively recruited for employment.

* Students at CWI receive hands-on learning for
in-demand fields.

WORKFORCE.

BOT Work Session 10/15/2019
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Innovation

As a new community college, CWI has embraced
the opportunity to develop educational programs
that meet the specific needs of our community.
We work directly with businesses and industries
to develop in-demand programs. We are pioneers
in developing new ways to teach—ultimately
supporting student success and helping to
narrow the skills gap.

* CWI offers flexible schedules and delivery

methads.

= CWlis creative in its approach to helping
students succeed.

= CWI offers resources to increase success
beyond graduation.

* CWI works hard to shorten students’ time
to degree.

~ INNOVATION.
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College of Western ldaho
MS 1000
P.O. Box 3010

Nampa, Idaho 83653
18750

College of Western Idaho

Together

we can create an educated community

FOR MORE INFORMATION ABOUT CWI's bond measure, and

the College’s impact and future growth plans, visit cwidaho.cc/bond.




Bond Investment Bond Impact
$1.86 / month” Student Success

Increased access to affordable, high-quality

educational programs that allow students to
L Hedlih Sclencas transfer to a university or enter directly into
B\ suilding a career

Workforce

Expansion of career ready programs in

skilled, high-demand professions such as

health sciences, technology, and business
*Estimated tax payer cost per

5100,000 taxable value. Srudent @ Commumty

Center Building Creating an educated community where
8 Y

Boise Academic
Professional Center

people have the skills and ability to contrib-
@ ute to economic strength

roressionsi Lenie Nampa Campus
TR ; Ada County Campus in Boise » Construction start Spring 2019
Nampa Campus » Construction start Spring 2018 » Completion Fall 2021
» Construction start Fall 2017 » Completion Fall 2620

» Completion Fall 2019




College of Western Idaho

Strategic Plan
Summary and Execution Roadmap
FY2018 to FY2022

College of Western Idaho
BOISE » NAMPA » ONLINE

Learn More A Transformational College Focused

View CWI's on Student Success
Comprehensive elis oo
Strategic Plan workforce pos(;-sec.oildary

skills gap A credentia
FY2018 to FY2022 8] | i

online:
o Consolidate and
ﬁ:‘_‘:l;:;clf (ll w “‘ grow locations
to serve 40,000+

rograms
prog students

cwidaho.cc/planning
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Core Ideology

SWOT

Environmental Scan

Core Values
.., TGN

Excellence =

a

Integrity

Innovation Caring

Mission

Respect

The College of Western Idaho expands learning and life opportunities,
encourages individual advancement, contributes to Idaha's economic
growth, strengthens community prosperity, and develops leaders.

Vision 2040

By 2040, the College of Western Idaho will be a best-in-class, comprehensive
community college that will influence individual advancement and the
intellectual and economic prosperity of Western [daho. By providing a broad
range of highly accessible learning opportunities, this Vision will be realized
through the College’s Presence, Practice, and Impact.

Presence: Practice: Impact:

Dynamic Presence in the  Creator of Value Mover of the Needle

Community and Region  and Vibrancy

Core Themes

on Metrics That Matter

(long-term strategic anchors)

Student i Y Organizational
Success e Stewardship
@ ( i # ‘
Community
&“ Connections & ‘
Instructional Inclusive
Excellence Excellence

OPPORTUNITIES AND STRENGTHS

Expand the educational opportunities for students
— [daho has set an aggressive 60% goal for
past-secondary degree or certificate attainment
Serve a diverse and growing population
— Largest population base in [daho with substantial
culturally diverse growth projections
Address the growing economic development needs
of the Treasure Valley
— Expected job growth in the region, specifically
those requiring associate degree and certificates
Attain competitive advantage in the marketplace

- Open access to high quality education at a low
cost, nearly half the cost of public universities

CHALLENGES AND THREATS

National disinvestment of higher education

Limited resources and capacity to meet
projected growth

Maintaining open and affordable access

Gap Analysis

Priorities for education and training

b

Healthcare

Finance &
Accounting

e

Construction

BOT Work Session 10/15/2019
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5-YR Focus » Objectives and Indicators of Success:

Objective 1

Objective 4

Advance student success

it
4

Developing effective educational
and career pathways and transfer
opportunities

Providing support
services that improve
student success

Improving student
retention, persistence,
and completion

Enhancing student life
and culture on campus

Objective 2
Promote and invest in the development of quality instruction

LA

o Advancing innovative

programming and strategies

Expanding instructional
resources and development

Developing co-curricular
activities that support
student success

[~ =
22202

Objective 3

Initiate connections and partnerships to support
economic development and meet community needs

Promoting partnerships and learning
that lead to career opportunities

Contributing to economic
developrment through customized
programs and training

Actively engaging with the community
as educational leaders and as an
expertise resource

Developing campus
environments and facilities
that support community
engagement and interaction

Demonstrate fiscal stability and sustainability

Developing and implementing

a strategic enrcliment Leased
management plan
G
5508

s&ﬁ

[dentifying and securing new and
expanded funding resources

wned

Investing in owned
vs. leased facilities

Objective 5

Ensure operational sustainability and compliance

i [

Attracting and
retaining appropriate
staffing resources

[mplementing
strategies

for environmental
sustainability

Demonstrating efficiency
in infrastructure, program
distribution, and space
utilization

Ensuring a safe and secure learning environment

Objective 6

Foster a respectful community and be a model
for organizational diversity

Fostering a respectful community
by being a model for crganizational
diversity

Mirroring the diverse communities
that CWI serves in CWI's student body

Implementing diversity strategies in
teaching, recruiting, and employee
retention

Creating educational pathways and
support for underserved populations

BOT Work Session 10/15/2019
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HEALTH SCIENCE BUILDING
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CWi

College of Western Idaho

State Permanent Building Fund Support

Governor Otter recently recommended a $10M appropriation through the Permanent
Building Fund for CWI's Health Science Building. The Legislature passed this funding
support in March 2018 with a stipulation that the college identify the balance of the
remaining funding for the project before the end of June 2019. In the event that the
college is unsuccessful, these state funds will potentially go away.

Additional Funding Requirements

To leverage the state’s $10M commitment, the college needs to move quickly to
identify and secure the balance of the $39M in project funding. A combination of
funding sources including a Capital Campaign as well as support from the tax payers
will be needed.

Plant Facilities Levy

Upon the state’s $10M commitment, CWI's Board of Trustees made a decision to
pursue a Plant Facilities Levy in November 2018 for up to $39M. The Levy will require
a 55% voter approval of the combined votes in Ada and Canyon Counties. The levy will
extend for 10 years, resulting in an approximate annual tax impact of $8.42 per $100K
of taxable property value. The college is required to file with Ada and Canyon Counties
to put the Levy on the November ballot no later than September 7, 2018. It is the
college’s desire to reduce the Levy amount through a Capital Campaign which will
require identified pledges prior to the September 7 date.

COMMUNITY EDUCATION CAMPAIGN 2018

HEALTH SCIENCE
BUILDING

College of Westem Idoho



Why A Health Science Building

65+ Age Group is the Fastest Growing Segment in the Treasure Valley, Now Representing 13.5% of the Population.

Counties’ Population Growth Highlighted o
Treasure Valley Population
200K Age Group
Kalispell Under 18 Years

8 180K 2 & —®  +18to 24 Years

— Great Falis o : =

s 3 & < Y @25 to 44 Years

o 160K b
T3 Miniouia _"____._-——0——" #45 to 64 Years
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BENEFITS & VALUE
OF NEW HEALTH SCIENCE BUILDING

Industry & Programming Partnerships

WHY A HEALTH SCIENCE BUILDING .

Population Growth

= Overall population growth, as well as the rate of Treasure Valley’s
aging population, is creating additional demands for these jobs
and need for skilled labor in the health care industry.

Treasure Valley population is growing at an average rate of 2.4%,
compared to 1.8% for the state. In addition, the 65 and over age
group is growing at 6%, more than double the rate of total population
growth for Treasure Valley, 2015-2016. This rate is expected to
continue. ldaho is anticipating this Medicare eligible age group to be
at 300,000 in the next 5 years.

Address Skills Gap

* There is a growing gap between skilled workforce and demand for jobs.
Health and science related fields are at the top of the valley’s highest job
demand areas.

Health Care industry Employment saw a net increase of 10,000 jobs in the
Treasure Valley between 2010 and 2016.

Health Care Occupation Employment realized a net increase of 3,000 jobs in
the Treasure Valley in the last seven years.

Health Care and Social Assistance is the Largest Industry Employer in the
Treasure Valley.

* Health and science degrees and training are not keeping pace with these
trends. It is CWI's role to help close the gap.

The number of Health Profession Degrees and Certifications across all of
Treasure Valley’s Higher Education (Public and Private} institutions have
remained flat during this time.

CWI’s new Health Science building will provide a critical increase in capacity to address the
skills gap.

An additional 2,500 students would have access to credit and short-term training in health

and science programs. A new Health Science building would increase programming square
footage by 17%.

Centralizing health and science programs creates dynamic synergies between disciplines.

Through crucial partnerships, industry standards will be integrated into the
training space design.

TOGETHER We Can
Make A Difference

THE CWI ADVANTAGE

Community Resource

As outlined in the CWI Comprehensive Strategic Plan, the
College’s ten year outlook focuses on consolidation of
locations to serve 30,000 plus students, addition of critical in-
demand programs, addressing the workforce skills gap, and
increasing of post-secondary credential attainment.

CWI is the connection between unmet industry need and
supply of a skilled labor force.

Affordable Excellence

At CWI, tuition is about % the price of Idaho
public universities and % of private universities.

Employability of CWI students is impressive; 93% of
students trained in career and technical programs
find job placement.

(Sources: US Census Bureau, Idaho Dept. of Labor, US Bureau of Labor Statistics, US Census Quarterly
Workforce indicators, US Dept. of Education)

College of Westem Idcho
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Why A Health Science Building

Health Care Industry Employment, Healthcare Occupation Employment, & IPEDS Degree Completions
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Population Growth

Age Group

Under 18 Years

POP

Pop % Chg vs YA
18 to 24 Years

POP

Pop % Chg vs YA
25 to 44 Years

POP

Pop % Chg vs YA
45 to 64 Years

popP

Pop % Chg vs YA
65 Years and Over

POP

Pop % Chg vs YA
POP
Pop % Chg vs YA

Treasure Valley
2010 2011 2012 2013 2014 2015 2016

163,198 163,908 164,678 165,995 167,425 168,783 170,595
0.4 % 0.5% 0.8% 0.9% 0.8 % 11%

53433 54177 54,555 55350 56,786 56,783 57,531
14% 07% 15% _26% NN 13%

164,103 166,014 168,336 171,269 174,658 176,986 180,430
1.2% 1.4 % 1.7% 2.0 % 13% 19%

139,986 143,507 145,565 147,959 151,366 154,767 158,906

E250%e 14% 16% Z23%F 00% [RP0e

62,149 54,888 69,507 74,277 78,895 83,234 88,264

582,869 592,494 602,641 614,850 629,130 640,553 655,726
17% 17% 20% 23% 18% 24%
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Top Industries for Employment

< Back to Report TREASURE VALLEY INDUSTRY EMPLOYMENT
Coce MAKCS Name 2010 20%1 X612 2023 2004 2018 2016
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31.33 Marutactunrg
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72 Actemmodation ard Focd Services
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S2 Puplic Agministration
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23 Construction é 15587

3= Professonal, Scientifc, ang Techn'cal Services 12096 12055 11831 12767 13353 457

42 Wholscals Trade 10861 11236 11611 1253 13046 13183 1383)
52 Finarce and Insyrance 9870 10130 10403 10709 0BWT 11333 12077
+2+29 Transportaticn arg Warshousing 8,891 €951 7142 7331 2,600 8153 8388
81 Other Services {except Public Adminstraton) 7053 £.939 7071 7178 7481 7326 B:83
SLinformation =770 SE70 4637 =£3= <838 =771 R
33 Management of Companes 378 Enterprites L8211 L824 4852 4399 X3 £706 2474
71 Arss, Srtertainmentt, ang Recraaticn 3.08) 3088 3388 3603 372 3.887 2038
11 Agriculture, Foresty, Fisming end Hurting 313 3277 3359 3387 3,337 3,738 3,705
33 Resl Estate and Rental ang Lessing 318 3,078 30a 3257 3318 33:8 3,582
22 lites 13 1382 150 135 1,299 1,298 1%
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BENEFITS & VALUE
OF NEW HEALTH SCIENCE BUILDING

Industry & Programming Partnerships

* CWI’s new Health Science building will provide a critical increase in capacity to address
the skills gap.

An additional 2,500 students would have access to credit and short-term training in health
and science programs. A new Health Science building would increase programming square
footage by 17%.

° Centralizing health and science programs creates dynamic synergies between
disciplines.
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° Through crucial partnerships, industry standards will be integrated into the training
space design.
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THE CWI ADVANTAGE

Community Resource

* As outlined in the CWI Comprehensive Strategic Plan, the ten year outlook focuses the
college on consolidation of locations to serve 30,000 plus students, addition of critical

in-demand programs, addressing workforce skills gap, and increasing of post-secondary
credential attainment.

* CWIlis the connection between unmet industry need and supply of a skilled labor force.
Affordable Excellence

* At CWI, tuition is about % the price of Idaho
public universities and % of private universities.

° Employability of CWI students is impressive; 93% of
students trained in career and technical programs
find job placement.
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American Association CONTACT:

: Robert Rosseter
Of COI IegeS Of N u rSIng AACN Chief Communications Officer

(202) 463-6930, ext.231
rrosseter@aacnnursing.org

H H H The Voice of Academic Nursing

Fact Sheet:
Nursing Shortage

The U.S. is projected to experience a shortage of Registered Nurses (RNs) that is expected to
intensify as Baby Boomers age and the need for health care grows. Compounding the problem is
the fact that nursing schools across the country are struggling to expand capacity to meet the
rising demand for care given the national move toward healthcare reform. The American
Association of Colleges of Nursing (AACN) is working with schools, policy makers, nursing
organizations, and the media to bring attention to this healthcare concern. AACN is leveraging its
resources to shape legislation, identify strategies, and form collaborations to address the
shortage. To keep stakeholders abreast of the issues, this fact sheet has been developed along
with a companion Web resource.

Current and Projected Shortage Indicators

« According to the Bureau of Labor Statistics’ Employment Projections 2016-2026,
Registered Nursing (RN) is listed among the top occupations in terms of job growth
through 2026. The RN workforce is expected to grow from 2.9 million in 2016 to 3.4
million in 2026, an increase of 438,100 or 15%. The Bureau also projects the need for an
additional 203,700 new RNs each year through 2026 to fill newly created positions and
to replace retiring nurses.

o Inthe July 2017 Journal of Nursing Regulation, Dr. Peter Buerhaus and colleagues
examine the “Four Challenges Facing the Nursing Workforce in the United States,” which
include the accelerating rate of RN retirements. The researchers project that one million
RNs will retire by 2030 and that “the departure of such a large cohort of experienced
RNs means that patient care settings and other organizations that depend on RNs will
face a significant loss of nursing knowledge and expertise that will be felt for years to
come.”

« According to the “United States Registered Nurse Workforce Report Card and Shortage
Forecast” published in the January 2012 issue of the American Journal of Medical
Quality, a shortage of registered nurses is projected to spread across the country
between 2009 and 2030. In this state-by-state analysis, the authors forecast the RN
shortage to be most intense in the South and the West.

e In October 2010, the Institute of Medicine released its landmark report on The Future of
Nursing, initiated by the Robert Wood Johnson Foundation, which called for increasing
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the number of baccalaureate-prepared nurses in the workforce to 80% and doubling the
population of nurses with doctoral degrees. The current nursing workforce falls far short
of these recommendations with only 56% of RNs prepared at the baccalaureate or
graduate degree level.

In July 2010, the Tri-Council for Nursing released a joint statement on Recent Registered
Nurse Supply and Demand Projections, which cautioned stakeholders about declaring an
end to the nursing shortage. The downturn in the economy has lead to an easing of the
shortage in many parts of the country, a recent development most analysts believe to be
temporary. In the statement, the Tri-Council raises serious concerns about slowing the
production of RNs given the projected demand for nursing services.

Contributing Factors Impacting the Nursing Shortage

Nursing school enrollment is not growing fast enough to meet the projected demand for RN
and APRN services.

Though AACN reported a 3.7% enrollment increase in entry-level baccalaureate programs in
nursing in 2018, this increase is not sufficient to meet the projected demand for nursing services,
including the need for more nurse faculty, researchers, and primary care providers.

A shortage of nursing school faculty is restricting nursing program enroliments.

According to AACN'’s report on 2018-2019 Enrollment and Graduations in Baccalaureate
and Graduate Programs in Nursing, U.S. nursing schools turned away more than 75,000
qualified applicants from baccalaureate and graduate nursing programs in 2018 due to
insufficient number of faculty, clinical sites, classroom space, and clinical preceptors, as
well as budget constraints. Almost two-thirds of the nursing schools responding to the
survey pointed to a shortage of faculty and/or clinical preceptors as a reason for not
accepting all qualified applicants into their programs.

A significant segment of the nursing workforce is nearing retirement age.

According to a 2018 survey conducted by the National Council of State Boards of
Nursing and The Forum of State Nursing Workforce Centers, 50.9% of the RN workforce
is age 50 or older.

The Health Resources and Services Administration projects that more than 1 million
registered nurses will reach retirement age within the next 10 to 15 years.

Changing demographics signal a need for more nurses to care for our aging population.

Issued in May 2014, the U.S. Census Bureau report on An Aging Nation: The Older
Population in the United States found that by 2050, the number of US residents age 65
and over is projected to be 83.7 million, almost double its estimated population of 43.1
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million in 2012. With larger numbers of older adults, there will be an increased need for
geriatric care, including care for individuals with chronic diseases and comorbidities.

Insufficient staffing is raising the stress level of nurses, impacting job satisfaction, and driving
many nurses to leave the profession.

In the July 2017 issue of BM.J Quality & Safety, the international journal of healthcare
improvement, Dr. Linda Aiken and her colleagues released findings from a study of acute
care hospitals in Belgium, England, Finland, Ireland, Spain, and Switzerland, which found
that a greater proportion of professional nurses at the bedside is associated with better
outcomes for patients and nurses. Reducing nursing skill mix by adding assistive
personnel without professional nurse qualifications may contribute to preventable
deaths, erode care quality, and contribute to nurse shortages.

In the March 2005 issue of Nursing Economic$, Dr. Peter Buerhaus and colleagues found
that more than 75% of RNs believe the nursing shortage presents a major problem for
the quality of their work life, the quality of patient care, and the amount of time nurses
can spend with patients. Looking forward, almost all surveyed nurses see the shortage in
the future as a catalyst for increasing stress on nurses (98%), lowering patient care quality
(93%) and causing nurses to leave the profession (93%).

High nurse retirement and turnover rates are affecting access to health care.

In the September 21, 2015 issue of Science Daily, healthcare economist David Auerbach
released findings from a new study, which found that almost 40% of RNs are over the
age of 50. “The number of nurses leaving the workforce each year has been growing
steadily from around 40,000 in 2010 to nearly 80,000 by 2020. Meanwhile, the dramatic
growth in nursing school enrollment over the last 15 years has begun to level off."

In September 2007, Dr. Christine T. Kovner and colleagues found that 13% of newly
licensed RNs had changed principal jobs after one year, and 37% reported that they felt
ready to change jobs. These findings were reported in the American Journal of Nursingin
the article “Newly Licensed RNs’ Characteristics, Work Attitudes, and Intentions to
Work.”

Impact of Nurse Staffing on Patient Care

Many scientific studies point to the connection between adequate levels of registered nurse
staffing and safe patient care.

In the February 2014 issue of the Lancet, Linda Aiken and colleagues published findings
from a study conducted in European hospitals, which found that an increase in a nurses’
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workload by one patient increased the likelihood of dying within 30 days of admission by
7%. The researchers also found that every 10% increase in bachelor’s degree nurses was
associated with a decrease in patient mortality by 7%.

In a study published in the journal BM.J Quality & Safetyin May 2013, researcher
Heather L. Tubbs-Cooley and colleagues observed that higher patient loads were
associated with higher hospital readmission rates. The study found that when more than
four patients were assigned to an RN in pediatric hospitals, the likelihood of hospital
readmissions increased significantly.

In the August 2012 issue of the American Journal of Infection Control, Dr. Jeannie
Cimiotti and colleagues identified a significant association between high patient-to-nurse
ratios and nurse burnout with increased urinary tract and surgical site infections. In this
study of Pennsylvania hospitals, the researchers found that increasing a nurse’s patient
load by just one patient was associated with higher rates of infection. The authors
conclude that reducing burnout can improve the well-being of nurses and the quality of
patient care.

In a study publishing in the April 2011 issue of Medical/ Care, Dr. Mary Blegen and her
colleagues from the University of California, San Francisco found that higher nurse
staffing levels were associated with fewer deaths, lower failure-to-rescue incidents, lower
rates of infection, and shorter hospital stays.

In March 2011, Dr. Jack Needleman published findings in the New England Journal of
Medicine, which indicate that insufficient nurse staffing was related to higher patient
mortality rates. These researchers analyzed the records of nearly 198,000 admitted
patients and 177,000 eight-hour nursing shifts across 43 patient-care units at academic
health centers. The data show that the mortality risk for patients was about 6% higher on
units that were understaffed as compared with fully staffed units. In the study titled
“Nurse Staffing and Inpatient Hospital Mortality,” the researchers also found that when a
nurse’s workload increases because of high patient turnover, mortality risk also increases.

In a study published in the April 2010 issue of Health Services Research, Dr. Linda Aiken
and colleagues found that lower patient-nurse ratios on medical and surgical units were
associated with significantly lower patient mortality rates. The study is titled “Implications
of the California Nurse Staffing Mandate on Other States.”

In the June 2009 issue of the /nternational Journal of Nursing Studies, a research team
lead by Dr. Koen Van den Heede found a significant association between the number of
baccalaureate-prepared RNs on cardiac care units and in-hospital mortality. Data
analyzed by this international team of researcher that included representatives from
Belgium, Canada, the Netherlands, and the United States showed that there were 4.9
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fewer deaths per 1,000 patients on intensive care units staffed with a higher percentage
of nurses with bachelor’s degrees.

A growing body of research clearly links baccalaureate-prepared nurses to lower
mortality and failure-to-rescue rates. Studies published in the journals Health Services
Researchin August 2008 and the Journal of Nursing Administrationin May 2008 confirm
the findings of several previous studies which link education level and patient outcomes.
Efforts to address the nursing shortage must focus on preparing more baccalaureate-
prepared nurses in order to ensure access to high quality, safe patient care.

In March 2007, a comprehensive report initiated by the Agency for Healthcare Research
and Quality was released on Nursing Staffing and Quality of Patient Care. Through this
meta-analysis, the authors found that the shortage of registered nurses, in combination
with an increased workload, poses a potential threat to quality. Increases in registered
nurse staffing was associated with reductions in hospital-related mortality and failure to
rescue as well as reduced length of stays. In settings with inadequate staffing, patient
safety was compromised.

A shortage of nurses prepared at the baccalaureate level is affecting health care quality
and patient outcomes. In a study published September 24, 2003 in the Journal of the
American Medical Association (JAMA), Dr. Linda Aiken and her colleagues at the
University of Pennsylvania identified a clear link between higher levels of nursing
education and better patient outcomes. This extensive study found that surgical patients
have a "substantial survival advantage" if treated in hospitals with higher proportions of
nurses educated at the baccalaureate or higher degree level. In hospitals, a 10% increase
in the proportion of nurses holding BSN degrees decreased the risk of patient death and
failure to rescue by 5%.

Efforts to Address the Nursing Shortage

Many statewide initiatives are underway to address both the shortage of RNs and nurse
educators. For example, in January 2014, the University of Wisconsin (UW) announced
the $3.2 million Nurses for Wisconsin initiative — funded through a UW System
Economic Development Incentive Grant — to provide fellowships and loan forgiveness
for future nurse faculty who agree to teach after graduation. This program was launched
in response to projections that Wisconsin could see a shortage of 20,000 nurses by 2035.

Nursing schools are also forming strategic partnerships and seeking private support to
help expand student capacity. For example, the University of Minnesota announced a
partnership with the Minnesota VA Health Care System in June 2013 to expand
enrollment in the school’s BSN program. With a focus on enhancing care to veterans, the
VA committed $5.3 million to the university to expand clinical placement sites, fund
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additional faculty, and support interprofessional engagement.

e In September 2010, AACN announced the expansion of NursingCAS, the nation’s
centralized application service for RN programs, to include graduate programs. One of
the main reasons for launching NursingCAS was to ensure that all vacant seats in schools
of nursing are filled to better meet the need for nurses and faculty. In 2018, more than
49,000 vacant seats were identified in baccalaureate and graduate nursing programs.
NursingCAS provides a way to fill these seats and maximize educational capacity.

e InJuly 2010, the Robert Wood Johnson Foundation (RWJF) released its Charting
Nursing’s Future newsletter focused on Expanding America’s Capacity to Educate
Nurses. This policy brief describes the capacity innovations of 12 partnerships that are
effectively addressing the nursing and nurse faculty shortages. Among the policy
recommendations advanced in this brief are requiring all new nurses to complete a BSN
program within 10 years of licensure and enhancing the pipeline into baccalaureate and
graduate programs.

¢ Since February 2002, Johnson & Johnson has sustained the Campaign for Nursing’s
Future, a multimedia initiative to promote careers in nursing and polish the image of
nursing. This multimillion dollar effort includes television commercials, a recruitment
video, a Web site, brochures, and other visuals.

Last Update: April 2019
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Executive Summary

Labor Data Analysis Method

This analysis reviews labor data projections for Southwest Idaho using Idaho Department of Labor (IDOL)
In-Demand Occupations information. The Department of Labor breaks out industries into Health, Social
Science, STEM, Architectural, and “Other.” For our purposes, and to align more fully with our current
programs, we have redistributed data to Health, Business, Social Science/Education and Training, STEM,
and Trades. Additionally, we broke out data because data integrity wasn’t fully understood, as jobs like
Medical Assisting were categorized in “Other” as opposed to “Health,” and some teaching careers were
in Social Science, while others were in the “Other” category. Tables 1-7 are visuals taken from the IDOL
site: https://public.tableau.com/profile/idlabor#!/vizhome/In-DemandQccupations/In-
DemandQccupations

Summary of Key Findings

Overall Snapshot
1.) Health Occupations continue to lead in-demand occupations. This trend has been a continued

pattern.
2.) Business and Social Science/Education and Training have edged out STEM in recent months. IT

Occupations in STEM are largely front-end web development and Information Security Related.

Health
26%

M Health

M Business
M Social Science/Education and Training
W STEM !

Business & “ Trades
25%

Social
Science/Education
and Training
21%

Figure 1: In-Demand Occupations by Industry as of 8/23/19 taken from IDOL

L FA
457
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1)
2)
3.)
4.)
5.)

1.)
2))
3.)
4.)
5.)
6.)
7.)
8.)
9.)

7% require an Associates

90% that require an Associate’s are Health Occupations

10% that require an Associate’s are IT (Web Developer)

33% Occupations require only a Certification, High School/Equivalent or Less
60% require a Bachelor’'s or more

Demand Heaitn Careers (Top 20 all-EdQucation levels)

Registered Nurses

Medical and Health Services Managers
Respiratory Therapists

Diagnostic Medical Sonographer
Radiological Technologists

Surgical Technologists

Cardiovascular Technologists

Medical Assistants

Pharmacy Technicians

10.)Medical Records and Health Information Technicians
11.)Radiation Therapists
12.)Dietitian and Nutritionists
13.)MRI Technologists

14.)Medical Secretaries
15.)Licensed Practical Nurses
16.)Physical Therapy Assistants
17.)Massage Therapists
18.)Nuclear Medicine Technologists
19.)Nursing Assistants

20.)Home Health Aides
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Overall Top Certificate (or Less) Occupations at-a-Glance Insights (taken from 150 top In-
Demand Occupations)

| ~ In-Demand Occupations requiring a Certificatior.i.‘-
or Less by Industry  mreaitn "

M Business

m Social Science/Edl.-;_Ca_t'iqh'
Training B
uSTEM ; ;

W Trades
Health

24%
Business

0,
302 Social

# Science/Education
and Training
2%

| Trades
| 36%

Figure 2: In-Demand Occupations requiring a Certification or Less by Industry (as of 8/23/19)

1.) Trades and Business are currently tied as of 8/23/19.

2.) Inthe non-credit Health arena, Trades are barely edging out health because of infrastructure
growth-related construction needs in our area.

3.) Business is seeing an upward trend since last reviewed 3 months ago—this may be because
there is a large need for Administrative support as well as Management or Leadership training.

4.) STEM isn’t as popular as it is in the degree arena, though Computer User Support is a certificate
field that often comes up in labor analysis.
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Supporting Tables

TABLE 1: 150 IN-DEMAND OC

IDAHO DEPARTMENT OF LABOR)
In-Demand Occupations

PATIONS, ALL-EDUC
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Hot Job Typleal Education soc e oy a Prlected Projected  Annual  Annual  Annual o,
Rank Requirement Code Wage Wage Rate Growth Exits Transfers Change Openings
1 Bachelor's degree 15-1132  Software Develapers Appllr.aL $ 96 19 67 38 124
2 B i'leiur‘s degreﬂ 201141 Reglstered Nursas 533,06 224 170 244 638
3  Bachelor's degree 119111 Medical and Health Services .. $91,651  314% 29 B 29 109
4 Bachelor's degree 119021 Construction Managers | $3028  $81,708  288% 208 19 a7 o5l
5 Master's degree 201171 Nurse Practioners $5163  $107399 429% 134 7 1 13 31
6 Doctoral or professional degree 20-1051  Phamacists. §5080 $124383 226% 168 19 16 R e
7  Master's degree 201071 Physiclan Assistants §51.83  $107807 406% M7 6 12 12 80
a Doctoral or professional degree 25-1071  Health Spaclaltfes Teacher\s... $g§gg ; i ?5”” sgrjs 1ﬁ7 - : 19 17 : 754
9 Bachelor's degree 15-1122  Information Ser.umyAnalyste $39.46 $82,067 31.3% 89 6 16 8 3
10 Doctoral or professional degree 291123 Physical Therapists | $38.35  $79763  33.1% 140 10 10 14 34
11 Master's degree 119033 Education Administrators, Pos.. $3373  $70159  22.4% 118 17 27 2 8
12 Dacloral or professional degree 29-1069  Physicians and Surgeons, All ] : 21 5% S 9 VT, 12 28
13 Bachelor's degrea 131161 Market Resaarch Analystsa}. §2364 343956 30.6% 233 23 60 23 106
14 Assnclales degree 29—1126 4Resplra!ory Theraplsis 52760 7 357 409 594% AT 10 3 19 _59 ;
15 Bacheror's degree 15—1199 Computer Occupations, .&l.IOL $38.28 579814 ; 131% 40 14 70
16 Associate's degree 202032 Diagnostic Medical Sonograp.. | $40.04  $83281  426% T Y 7 W
17 'Master's degree 204122 Ocoupational Therapists $36.08  $76920  305% 62 5 TR 17
18 Mastersdegree  21-1022  Healthcare Social Workers | $26.99 854869 07% 8 12 21 8 4
) Associate's dagree 202031 Radiologic Technologists 5% 1@ 14 13 14 41
20 Doctoral or professional degrae 25 1032” Enginearing Teachers, Posi.s.a 568 9?1 i 27. D% 5 : g . 3
7 113011 Services Mana.. 2% $69.175  176% CigRn a7 12
22 134111 Management Analysts. $65864  164% 15 a2 51 TR
23 Assoclate's degree 151131 Web Developers §54623  36.2% 10 27 8L s
Bachelor's degree 7132011 Accountants and Auditors $50558  154% 330 68 133 a3 234 |
25 Docloral of professional degree 25-1072  Nursing Instructors and Teach.. 380% 49 6 6 PEEEEIRIEE
26 Bachelor's degree 131199 Business Operations Speclalis. $31.40  $65302  144% 213 60 91 A
25-2031  Secondary School Teachers, .. 524 56 551 OBD 19 4% 367 64 77 37 - 178
28 Bachelor's degree 132072 LoanOffiers | §2667  $63384  176% 261 39 90 26 155
29 ‘Bachelor's degree 2141091  Health Educators $26.14  $54367  26.8% 72 14 23 7 a4
30 Bachelor's degres 17:2061  Civil Englneers $3674  $7430  144% 155 25 57 16 8
3 Master's degree 201127  Speech-Language Pathologists  $35.23  $73,283  29.4% 6 4 7 TR AP
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Poslsecondary nondegree aw.. 29-2055
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Bachelors degree 13-1041
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Operations Research Analysis
Surgical Technologists
Managms All Other

Cardiovascular Technologists ..

Training and Development Sp..
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Mlddle School Teachers, Exoe..
Elementary Schnol Teachers @
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Sociaf and Cmmunlty Servic..
Industrial Machinery Mechanlcs
Nuclear Englnaers : .
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Compliance Officers

Engﬂsh Language and Literat..
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Arl. Dmma and Mustc Teach n
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Master's degree 251121
Postsecondary nonr.legrea aw.. 31"-797(7)92
‘Bachelors degree 172071
Master's degre;':l 21-1012

High school diploma or eqﬁlva 41 .9022

Doctoral or professional degree 25-1063

Eleclrical Engineers
Educational, Guidance, Schoo..
Real Eslate Sales Agenls

Economics Teachers, Fnslsec..r

High school diploma or equiva.. 49-1011
Associale's degree 31 2011

Doctoral or professional degree 19 2012

Bachelor's degree 13-1 131

High school diploma or equiva.. 47-2152
High school diploma or equiva.. 29-2052

First-Line Supervlsots of Mec..
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Associate's degres 2
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Bachelor's degree
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High school diploma or equiva.. 41-4012
Poslsecondary nondegree aw.. 49-2022

High school diploma or equiva.. 47-2031
Bachelorsdegree 134071
Doctoral or professional degree 29-1131
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Bachelor's degree 17-2081
High school diploma or equiva.. 11-9141
Doctoral or professional degree 23-1011
Hi.f’l school diploma or equnra 43-6013
High school diploma or equiva.. 41-i012
Bachelor's degree 19-1023

21-1021
Postsecondary nondegree aw.. 29-2061
Doctoral or professional degree 19-3031

25-1051

Internists, General

Food Servica Managers
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Radiation Therapisls

Medical Scientists, Except Epi..
Nurse Anestheuam
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Sales Representatives, Whole..

Telecommunications Equipme..
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Human Resources Specialists
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Environmental Engineers
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Lawyers
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Child, Family, and School Soc..
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Clinical, Counseling, and Sch..
Almospheric, Earth, Marine, a..

$3523  §7a271 28.0%
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$27.38  $66915  19.3%
§2263  SA7071  192%
$2083  $62051  16.3%
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$30.32  $63061  17.7%
$2087  $62137  225%
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§2045  $61266  238%

$16.71  $34750  316%

$42.26 $87,900 8.8%

$19.97  $41543  207%

$26.15 $52,3M 20.5%

$2023  $60807  123%

82740 866,350  40.0%

$25.90  §$53.870 25.6%

2192 $45602  30.4%

$24.95 551 897

$1968 340920

82318 $48212  19.1%

$1961 40702
4104 $87,237
$31.95  $66,456
$7072  $147.089  13.4%

§2546  $52047  28.5%
5330 20RRSCH I SNRAD o

$34.52  $71,796  304%

$28.02  $58280  13.8%
§26.30  $54805  10.8%
$2660  §55522  11.7%
$1583  $32923  206%
2742 $57035  13.0%
$5045 $104940  19.9%
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Physical Therapist Assislants
Billing and Posting Clerks
Massage Therapisis
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High school dlploma or equlva 51 1011
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Physics Teachers, Pnslsecon Fis
First-Line Supervisors ol' FoodA_
Maintenance and Repair Work..
; Cefﬁbined Food Preparalion a..
Mental Health and Subslancs_.._.
Heating, Air Conditioning, and..
Healthcare Practitioners and T..
Food Scientists and Technolo..
Malnlénance Workers, Machin..
Firsl-Line Supervisors of Hous..
Automotive Body and Related ..

Credit Analysts

Interviewers, Except Eligibility ..
Kindergarten Teachers, Excep..

Iuine Technologis..

$19.65

$1788

$20 07

540 07
523 78

51073

1896
puinc I8

$22. 90
$19, 72

$31.48

$24.21
$36.45
$37.50

$22 ﬁ?

$30.28

$27.98

$21 17

$15.20

$13.04

$16.00
$9.16
$21.23
$21.16
$24.33

 $29.86

$23.93
$16.54
$21.65

$27.96

$14.90

$40,879
$37,192
$41,749

5&3350_

$49465
$22,325
539.419
$89,140

$47,636

41,023
$85,468

$50,349
$75,825
$78,006

54? 152

$62, 972

$58,161

345,281
$31 611

$95,953
599 754

$33 872

327 717

839275

$41,782

$40,556

ss027
$55,162

$50258  21.13

$56,907
897,84
$71.412
§23.450

7_ 533652
4 3156,75?_"__
$31,808

$61,589

1$41,480
$86,139

$27,126
$33461
$19,046

$44,167

$44,009
$50,601
$62,113
$49,770
$34,408

$45,032

$58,162
$30,986
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43
379

2,496

147
12
31

123

2408

2,649

40
153
14
1
23
73
43
24

25

59
11
18
145
520

18

62

127

63

27

103
114
922

37

22

10

26

76

216
392
49

16

21

1,028

4

191

193

3
91
82

219
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Exits

TABLE 2: In VIAND OCCUPATIONS REQUIRING AN ASSQCIATE'S: Sou ‘RN DAL
(SOURCE: IDAHO DEPARTMENT OF LABOR)

Hotdob  gollyion  SOC Tite Medin Modian  Growtn Prolocted Annual

Requirement Wage Wage Rate

14 Associate's degree 20-1126  Respiratory Therapists $27.60  $57,400  59.4% 192

16 Assoclate's deéree 29-2032 Dia.gnosu’c Medical Sonograp.. $40.04 .383,234 42.6% 66

19 Associate's dogree 202034  Radiologio Technologists  305% 139

2_3 .‘\fsodate‘s degree_ 15—1134 Web Davelopers _52628__ _$54 623_ ; 362% 164 )

35 Associate's degree 29-2031 Cardlovascular Teohnoioglsls b $25 79 $53 646 38.8% 73

59 Associate's degree 31-2011 Owupallonai Therapy A.sslsia Ky $2?.10 $56 359 40 0%. 16

69 Associate's degree 29-1124  Radiation Therapists. $4104 87237  344% 11

75 Associale’s degree 202035  Magnetio Resonance Imaging .. $3462 71,796 30.4% 21

94 Associale’s degree 31-2021  Physical Therapist Assistants ~ $19.65  $40879  327% a4

107 Associate’s degree 29-2033  Nuclear Medicine Technologis.. $3645  $76,825  27.7% 13

) REGION

Annual
Transfers

Annual
Change

TABLE 3: IN-DEMAND HEALTH OCCUPATIONS, ALL EDUCATION-LEVELS: SOUTHWESTERN IDAHO REGION

(SOURCE: IDAHO DEPARTMENT OF LABOR)

W Wgeremwies S Tie Medion Modion  Growtn Prolocte
Wage Wage Rate

2 Bachelor's degree 29-1141  Registered Nurses 568750 ¥ 369% 2443 .
3 Bachelor's d 1  Medical an . .$D1..651 31 ;4% 236.
5 63 $107,399  42.9% 134
s Docloral o professional degree 291051 Pharmacists $50.80  $124383 226% 168
7 Master's degree 29-1071 Physiclan Asslsmnts $51.83 5107 807 40.6% 117
8 " Docloral or ﬁrafesslonal degree 1251071 Health S Specia]tiea Teacham. B 55590 ' 353.375 39, 7% 167
10 Docloral or professional degree 29-1123  Physical Therapists $38.35

_15 = Docloral or profes;sTo;;I- degree 29-1069 : Physicians and Sur’get.)ns. AII - 2
- 14 . Associale’s degree B 29-1126 Rasplralory Therapls!s oo $2_7_5_6 ¥ 557 409 . 504% 192
16 Associa!es dagrea 29-2032 Dlagnostlc Medlcal Sonograp $4004 553.284 ] 66
17 | Occupational Therapists % §76920 62
1@ .l-\_s.soc al e;d-e_gree ogic Technologists L 139
.25 ﬁﬁﬁtual or professbnal degree 25“-1 072 .Nursmg Instructors and Teach 49
£ Masters degree 29-1127  Speech-Language Pathologists’ §35.23  $73,283 55
3 Poslsecondary nondegree aw.. 29-2055  Surgical Technologists §2401  $49931 17
35 Assoclate’s degree 20-2031  Cardiovascular Technologists .. §25.79  $53,646 )
52 . Do.c.tor.z-ii or ﬁl;.o-f.é.s.sionﬂ degree 29;1062 Famiry and Generél Practition.. 61
64 High school diploma or equiva.. 29-2052  Pharmacy Technicians $17.16  $35682 245

Doctoral or prufessional degree 29-1063 Internisls, General 11

66 Postsecondary nondegree aw.. 29-307i Medical Records and Healthl.. $19.68 $40, 929 161
69 Assoclate's degree 291124 Radiation Therapists $4194  $87.297 11
72 Masters degree 201151 Nurse Anesthelists $70.72  $147.089  134% a8
7 Bachelors degree 201031  Dietilians and Nutritionists $2546  $52047 28! 39
75 Assoclate'’s degree 29-2035  Magnetic Resonance Imaging .. $34.52 $?1 796 21
82 Docloral or professional degree 29-1131  Veterinarians $50.45  $104,940 28
83 Postseroonﬂaryrncndegree aw.. 29-ﬁDQQ Health Technologists and Tec.. 527.1f $66,509 50
91 Postsecondary nondegree aw.. 20-2061  Licensed Practical and Licens.. $22.56  $46,926 201
107 Aésuclale‘é degree 29-2033  Nuclear Medicine Technologis.. 536.45 $75825 13'
131 Doctoral or professional degree 29-1065  Pediatricians, General $75.36  $156,757 4
144 Postsecondary nondegree aw.. 29-9099 Healthcare Practitioners and T.. $24.33 $50,601 14

Projected Annual
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Exits

24

Annual

Annual

Total
Annual
Openings
39
17
41
53
19

Total
Annual

Transfers Change Openings

170
51
11
16
12
19
10
7
10
5
6
13
6
7
18
6
5
44
0
18
1
10

244
S
13
17
12
T
14
12

19

638
100
31
52
30
54
34
28
39
17
17
#
17
17
43
19
17
ot
-
52
2
18
13

18
114
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TABLE 4: IN-DEMAND STEM OCCUPATIONS, ALL EDUCATION-LEVELS: SOUTHWESTERN IDAHO REGIC
(SOURCE: IDAHO DEPARTMENT OF LABOR)
Hot Job Typleal Education soc _— ey, A Pé"r{:;::d Projected Annual  Annual  Annual O
Rank Requirement Code Wage Wage Rate Growth Exits  Transfers Change Openings
1 Bachelor's degree 161132 Software Developers, Applicat..  $39.96  $83,120  328% 383 19 67 38 124
9 Bachelor's degree 16-1122  Information Security Analysts | $3946  $82067  313% 89 6 {ouiEvag 31
15 Bachelors degree 151199 Computer Occupations, Al OL.  $38.28  $79614  18.1% 42 16 0 14 70
20 or pm!essmal degree 25-}632 S, Poslse.. 535{6 568,971 : 270% 30 5 5 B 13
23 Associate’s degree 151134 WebDevelopers  §2626  $54623  362% 164 10 27 16 53
30 Bachelors degree 172081 T $36.74  $74330 144% 185 25 7 e peaay
2 Bachelor's degree 152031 Operalions Research Analysls  $3523  §73271 280% 60 6 11 7 24
m Bachelor's degree 161142 Networkand Computer Sysle..| $20.83  $62051  163% 134 12 a2 w0
44 Bachelor's degree 17-2161  Nuclear Engineers 17.2% 30 5 9 3 17
45 lege, no degree 16-1151 puter User Support Spec 0% | 832 36 90 33 159
49 Bachelor's degree 172112 Industrial Engineers 68 14 25 7 46
55 Bachelor's degree 172071 Electrical Engineers e Ao 7 57
59 Docloral o professional degree 19-2012  Physicists $2500  $53870 o 1 2 1 '
69 Docloral or professional degree 19-1042 Medical Scientists, Excepl Epi.. s':ﬁ'.b"s' © $66,456 18 2 5 2
76 Master's degree 152041  Statisticlans e = 1 2 1 4
83 Bachelor's degree | 172081 Environmental Engineers | $38.39  $79.856  13.7% 30 BRI s 18
89 Bachelors degree 191023 Zoologists and Wildilfe Biologi..  $33.36  $69,382 a7 2 4 33
9 Doctoral or professional degree 25-1051  Atmospheric, Earth, Marine,a.. 2 e 5
95 Bachelor's degree 414011 Sales Representalives, Whole.. $40.07  $83,350 43 18 38 4 60
101 Bachelors degree 17-2111  Health and Safety Engineers, .. $42.86  $89140  17.6% 12 R GTERG 6
102 Bachelors degree 172189 Engineers, All Other 38 E 16 3 28
106 Bachelors degree 19-1009  Life Scientists, All Other AL e e G AN G R i
109 Bachelor's degree 15-1121  Computer Systems Analysts  $37.50  $78006  7.1% 45 12 29 4 45
Doctoralofproresslona! degree 25—1021 Computer Science Teachers, . 530 28 SS_Z_Q:Ii 1_8.2_% 1 B 2 é 1 5
16 Bachelor's degree 151133 Software Developers, System $4643  §95953  22% T 2 55
419031 Sales Engineers. $4796  $99764  144% 13 A S e
126 Docloralorproresslonel degree 25-1052  Chemistry Tead'lers. Poslsec $24.16 $50,258 211% 15 3 3 2 8
129 Bachelors degree 191031 Conservation Scientists "$3433  sTi412  159% @ 22 3 g9 P
135 Bachelor's degree 192031  Chemists 52061 $61580  121% 25 6 14 2 2
138 Doctoral or professional degres 25-1054 Physics Teachers, Postsecon.. . 208% 6 1 o s g
1':I.5 ‘Bachelor's degree 19-101: Food Scien L Technolo _562,_11:_3 18.0% 1 2 5 1 8
TABLE 5: IN-DEMAND OTHER (SOCIAL SCIENCE, EDUCATION, TRAINING, BUSINESS, AND TRADES OCCUPATIONS), ALL

EDUCATION-LE

ELS: SOUTHW

JESTERN IDAHO REGION (SOURCE:

|DAHO DEPARTMENT OF LABOR)

Hot Job Typlcal Education soc Hourly Annual - Prefected ProJected  Annual Annual Annual ot
Rank Requirement Code il Riegdn Median Growth Growth Exits Transfers Change Annual
& Wage Wage Rate Openings
57 Doctoral or professional degree 26-1063  Economics Teachers, Postsec.. 22.9% 16 3 3 2 8
67 Doctoral or professional degree 25-1066 Psycholegy Teachers, Poslse i 26 1% 12 2 2 1 5
91 Dacloral or professional degree 19-3031  Clinical, Counseling, and Sch..  $34.87 $72,528 18 B% 32 5 7 3 15
124 Dacloral or professional degree 25-1065  Political Science Teachers, Po.. 22.7% 5 1 1 1] 2
133 Dactoral or professional degree 26-1061  Anthropology and Archeology .. 21.4% 6 1 1 1 3

(‘x

vt L, _'_"

1]
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11
13

2

23
26

28
29
3
36
e
38
39
4
2
4
46
47
48
50
51
53

55
57
59

62
63
68
69
74
7
78

80
85
87
88
89
94

95

98
99

103
105
107

109

113
114

118

Postsecondary nondegree aw..
High school diplnma or equiva.,
Bachelor's degree o -
ngh scho;:nl cilpioma or equiva..
Docloral or professional degree
High school diploma or equivé..
ngh sc.ﬁool ﬁiﬁloma Of equiva..
Bachelor's d'agfee

Associate’s degree

High school diploma or equiva..
Posl.éeodn.dary nondegree aw..

High school diploma or equiva..

High school diploma or
equivalent

High school diploma or
equivalent

Docloral ér professional degree
High school diploma or equiva..
Bachelor's deéree

Doclura] or professional degree
High school diploma or equiva..
High school diploma or equiva..
Doctoral or professional degree
High school diploma or equiva..
Postsecondary nondegree aw..

131071
19141
231011
43-6013
41-1012
21-1021
31-2021
43-3021
319011
431011
39-9021
43-4131
41-2021
47-2221
25-1126
49.0044
21-2011
26-1199
435061
434051
25-1124
51-9011
31-1014

T ecommunlcatlons Eq prne

Human Resources Speclallsls

Property, Real Esla!e and Co
Lawyers

Memcal Sacrelanes

First-| Line Supervlsors of Non—
ChIId Famﬂy, and Sc,hool Soc..
Physlcal Therapist Assislams
Billing and Posling Clerks
Massage Therapists

First-Line Supervisors of Offic..

Personal Care Aides
Loan Inlewlewers and Clerks

lnsurance Sales. Agents

Structural Iron and Steel Work..
Philosophy and Religion Teac..

Millwrights.
Clargy
Postsecondary Teachers, All ..

Production, Planning, and Exp..
Cuslomer Service Representa..
Foreign Language and Literal..

Chemical Equipment Operator..

Nursing Assisfants

Badleluf‘s degree 11-9021 Conslruction Managers $39.28 $81,708
Master's degree 119033 Education Administrators, Pos..  $33.73  $70,159
Bachelor‘s degree 13-1161  Market Research Analysts an..  $23.54  $48, 956
Master's degree 211022 Healthcare Social Workers $2630  $54899
Bachelor's degree 11-3011  Administrative Services Mana..  $33.26  $69,175
Bachelor's degree 13-1 11 1 Managemenl Analysts $31.67 $65.864
"Bachelor's degree 132011 Accountantsand Auditors  $28.63  $59,558
Bachelor's degree 13-1199  Business Operations Specialis..  $31.40 535302
25-2031 Secondary School Teachers - $24 56 551 080
Bachelor's degree 13 2072 Loan Ofﬁcers $25 B:’ : $53 84
" Bachelor's degree 211091 Heallh Educators $26.14  $54,367
Bachelor's degree 119199 Managers, All Other $4051  $84.267
‘Bachelor's degree 134151  Training and Development Sp..  $24.66  $51,288
'Doctoral or pmfessmnat degree 25-1{)11 Buslness Teachers, Poslseco..  $18.15 $39 842
Bachelm‘s degrea 25-2022 Mlddle School Teachers Exoe., $27.36 $56,915
Bachelor's degree 25-2021 Elementary School Teachers, $2_263 "~ sarord
Bachelors degree 132051  Financial Analysts 534.25 571 :310
E?chelors degree 1 1-91 51 SOCiaI and Communlty Servtc .. $26.77 77355 632
High school diploma or equiva.. 49-9041  Industrial Machinery Mechanlcs 522 90 54? 626
High school diploma or equiva.. 41-3099  Sales Representatives, Servic.. $24 46
Bachelor's degree 27-3031 | s Speclallets  $30.92  $63.061
Doctoral or professional degree 25-1081  Education Teachers, Postsec.. | $2087  $62,137
Bachelor's degree 134041 Compliance Officers $2518  $52,365
Doctoral or professlonar degree 25-1123 Eng]ish Language and Literat.. $25 68. . $53-46§
Master's degree 25-1121 Art, Drama, and Musw Teach.. 529.45 $B1 256
Poslsecondary nondegree aw.. 319092  Medical Assistants $16.71  $34,750
Master's degree 211012 Eggé;ioml Guldance, Schoo ' 5{957 $41543
High school diploma or equiva.. 41-9022 _S
High school diploma or equiva.. 49-10° $2023  $60;
Associale's degree 7 751-26171 Occupaﬂonal Therapy Asslma 827’ 1D 558,559
Bachelors degree 134131 Fundraisers 2192 $45602
ngh school dlploma or aqulva.. 47 2152 Plumbers, Pipefitters, and Ste.. 524 95
High school diploma or equiva.. 11-9051 Food Service Managers $23.18 7546 212
Poslseoondary nondegree aw.. 53- 3032 Heavy and Tracmr Traller Tru..|  $19.61
Doctoral or professional degrea 25—1 125 History Teachers. F'oslsewndA $33 28
 Bachelor's degree 134051  CostEstmators $2802 358,280
Hagh school diploma or equiva.. 41-4012 i Sales Reﬁr?aé&ilauvas Whole SESEQ $54,895

s27.42
$1501  $31.212
$43.06  $80,540
$17.11  $35508
$2003 860,373
52220' 846,171
$1965 840870
$17.88  $37,192
$2007 841,749
$2378  $49,465
$10.73  $22,325
$1895  $39.419
$2290 547,636
$1972  $41,023
$3148  $65468
$2421  $50,349
$2267  $47,152
$27.96  $58,161
$21.77  $45281
$1520  $31.611
$1628  $33872
$1333  sa7717

MT 071.. =

$50879 7.

s41543 21

840792 1579
d _$69 231

$51857  126%

$54895  10.8%

13.7%
16.3%

32.7%
19.3%
32.6%
10 7%

_40 5%

19.1%
14.3%
26.9%
269%
212%
32.3%
21.8%
15.9%
19.3%
24.1%
60.8%
24.7%
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114
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47
379
2,19
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123
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2,408
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831

@« | o R o [FE0
w Nl b o o B
= 8-:-00, =

701

229

ar
27

21
a7

51

133
o1

7

23

11

56
106

72
98
234
162
178
185
44

"

28

73

..52 -

.163 .

39

G
65

2.
15

..235

55

112

1,132




120
121
122
12‘3
124
126
128
130
131
123
136
137
130

141
143
146

147

149
150

TABLE 6: IN-DEMAND OCCUPATIONS, CERTIFICATE OR LESS: SOUTHWESTERN IDAHO REGION

ngh school dlploma or equiva..

Bachelor's degree

Post-s_ea);d;y- r:b;rudegree aw..
High school diploma of equiva..
Bachelor's degree

Docioral or pmfessbnal degree
ngh school diploma or equiva..
High school diploma or equiva..
No formal educational credent..
ngh school diplama orequlva;.
High school diploma or equiva..
ngh school de!uma or equlva..

High school diploma or
equivalent

No l'onﬁal edﬁuatl'unal cradenl:.
Master's degree
Postseooﬂdary nondegree aw..

High scheol diploma or equiva..

High school diploma or
equivalent

Bachelor's degree

High school diploma or equiva..
Bachelor's degree

41-1011
27-1024
49-3023
51-1011
131141
254122
253021
31-1011
47-2061
21-1093
49-3031
49.9051
35-1012
49-9071
353021
211023
49-9021
499043
ar-1011
493021

13-2041

43-4111
25-2012

First- Line Supenrlsors of Retai..
Graphlc Designers

Al]lbaﬁol;\;_s:é;loa :I'echnlcla 7
First-Line Supervisors of Prod..

Compensaﬁon, Benefits, and ..

Comrnunlcations Tuchers, P.. ;

Self-Envichment Education Te..
Home Health Aides
Conslruction Laborers

Social and Human Service As..
Bus and Truck Mechahicé ahd L.
Electrical Power-Line Installer

First-Line Supervisors of Food..
Malnlenanca and Repalr Work..
Comblned Fmd Prepara!.lon a.

Mental Health and Substam:e o

Heaﬂng. AIrCondnlioning, and. .'

Malntananca Workers, Machin..

First-Line Supervisors of Hous..
Automotive Body and Related o
Creult Analysls

lnlervlewers. Exoepl Euglbmty
Kindergarten Teachers, Excep..

(SOURCE: IDAHO DEPARTMENT OF LABOR)

Hot Job
Rank

33
43
45
46
54
57
59
63
64
66
68
69
78

80
83
85
87
88
91
95

98
99

103

107
113
14
118

Typlcal Education
Requirement

Postsecondary nondegree aw..
High school diploma or equiva..

Some college, no degree

High school dlploma or equiva..
Poslsecondafy nondegree aw..

High school diploma or equiva..
High school diploma or equiva..
High §chool ﬁiploma or equiva..
ngh school diploma or equwa“

Poslsawndary nnndeg;ea ...
High school diploma or equiva..
Postsecondary nondegree aw..
Higﬁ scﬁml drlplomawr.;r equiva..
Postsecondary nondegree aw..
High school diploma or equiva..
Poslseodndry nondegree aw..
High school diploma or equiva..
High schoot diploma or equiva..
. High school diploma or equiva..
Poslsecondary nondegree aw..
High school diploma or equiva..
Posl-s-ect.)n-da.ry;-no.ndegre.e- aw..
High school dlplﬁma or equiva..

High school diploma or
equivalent

High school diploma or
equivalent

High school dlplofna or equiva..
High school diploma or equiva..
High schdol ﬁiploma or equiva..
High schoﬁl diﬁloma or équiva..

e Title
292055  Surgical Technologists
49.9041  Industrial Machinery Mechanics
15-1151 Compuler User Supporl Sped..
41-3099 Sales Represen!auves Servic..
31 9092. Medlcal Assislants
41 91)25 'Real Estate Sales Ahenis
491011 First-Line Supervisors of Mec..
47-2152  Plumbers, Pipefitters, and Ste..
29-2052 bﬁan-nacy Tachnidans A
292071 Medical Records and Health ..
11-8051  Food Service Managers
53—3032 Heavy and Tractor-Trailer Tru..
414012 Sales Representatives, Whole..
492022 Telecommunications Equipme..
47-2031  Carpenters
202099 Health Technologists and Tec..
119141 Property, Real Estate, and Co..
436013 Medical Secretaries i
4.1.-1.612 .Firsl Line Supervisors of Non— .
29-2061  Licensed Practical and Licens..
433021  Billing and Posting Clerks
319011 Massage Therapisls
431011 First-Line Supervisors of Offic..
39-9021  Personal Care Aides
434131 Loan Interviewers and Clerks
41-3021  Insurance Sales Agents :
472221 Struetural lron and Steel Work..
49-9044  Millwrights
43-5061 Prbducn’on, Planning, and Exp..
434051  Customer Service Represent
51-9011 Chemical Equipment Operator..

$14.90

Hourly
Median
Wage

$24.01
$22.00

$20.43

§24.46

$15 71

B $25 15

$2023
$24.95
$17.15

$19.68

$23.18
$1961
$26.39

$26.69
$15.83

$27.17
$15.01

$17.11

$29.03
$22.56

$1TBB

$§2007
$23.78
$10.73
$18.95
$22.90
$19.72
$24.21
$21.77
$15.20
$16.28

539,276
541 732
540 556
$54,027
355 162

| $66.907

537 63{

$23.450

$33,662
531,808
$41,480
$86,139
$27,126
$33,461
$19,046

544 009

$49,170
345 032
553 162
530.985

Annual
Median
Wage

$49,931

TR

$34,750

$62,314

sﬁB 301’

551 397
$35,682
$40 929
$48,212
540 ?92
$54,895
855,522
$32,923
$56,509
$31,212

9

$60,373
$46,926
$a7, 192
w 749
$49,465
$22,325

539 419

941 636
$41,023
$50,349
$45,281
31,611
$33872

14.7%
18.3%
13. B‘K
7.0%

Projected
Growth
Rate

33.7%

187%

21 0%
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393

195

Bl B8

351
631

122
21
421
42
2,649

40
153

73
43

24

25

Projected Annual

Growth

11?
122

151

201
242
a
379
2,196
147
123

129
2408
A

106
20
48
41

18
62

127
63

27

103

114
922

37

22

10

.25

Exits

13
24
36

38
53

a2

18
22
214

27
82

40
&
15

47

59
11

520
30
38

30
701

193
3
91

-

52
240
101

13
219
156

13
89
11
26

-]

Annual
Transfers

18
37

133

a2
a
25
47
76

216
392
49

21

10

57
1,028

39
10
20
10

N N AN

Annual
Change

12
12
33

20

48
&)

14

18
25
16
12
74
33
9
45
5
26

220
15
12
-
4
13

241
3

12

61

159
133
15

38
149
430
187
89
21

312

2,151
25
141
22
85
30
13
64
16

Openings
43
73
159

114
150
22
309
1,132
94

36
20

1,970
10
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120 High school diploma or equiva.. 411011 First-Line Supenvisors of Retai..  $18.88  $39276  147% 3% 106 193 39 338

122 Postsecondary nondegree aw.. 49-3023  Automotive Service Technicla..  $19.50  $40556  138% 195 48 91 20 159

123 Highschool diploma or equiva.. 51-1011 $54,027  T.7% 95 4 82 10 133

128 High school diploma or equiva.. 25-3021 $a7, 215% 5% 18 e 38

130 High school diploma or equiva.. 31-1011 $11.27  $23, 351 62 52 35 149

131 No formal educational credent.. 47-2061  Construction Laborers $1618  $3ag62 631 127 240 8 40

133 High school diploma or equiva.. 21-1083  Social and Human Service As..  $1529  $31,808 228 63 101 23 a7

136 High school diploma or equiva.. 493031  Bus and Truck Mechanics and... $19.94 41480 122 27 50 12 89

137 High school diploma or equiva.. 49-9051  Electrical Power-Line Installer..  $4141  $86,139 21 e 13 2z 2

139 High school diploma or 35-1012  First-Line Supervisors of Food.. $13.04  $27.126 421 103 219 42 364
equivalent 499071 Maintenance and Repair Work.. §16.09  $33461 R T T P T

141 No formal educational credent.. 35-3021  Combined Food Preparationa..  $9.16  §19,046 2,649 022 %4 265 2,151

143 Poslseoondarynnndagree aw.. 49 9021 .heeung.m:Conditmlng. and.. $21 6 544069 153 a7 8 15 iF 141

144 Postsecondary nondegree aw.. 29-9099 Healthcare Praclitioners and T.. $2433 $50601 Y 1_4 S e : 1_ _4

16 Highschool diploma or equiva.. 49-0043  Maintenance Workers, Machin. $23.93  $49770  19.1% 33 8 11 B0 22

147 High school diploma or 374011 First-Line Supervisors of Hous.| $1654  $34408  185% 73 22 2 7 55
equvaiont 493021 Automolive Body and Relaled . $21.65  $45032  169% 43 10 16 4 30

150 High school diploma or equiva.. 43-4111  Interviewers, Except Eligibility .. $14.90  $30,086  192% 84 28 30 8 &4

TaBLE 7: IN-DEMAND OCCUPATIONS, BACHELOR'S OR MORE: SOUTHWESTERN IDAHO REGION
(SOURCE: IDAHO DEPARTMENT OF LABOR)

Hot Job Typlcal Education soc Title :::Ir 2’1 ﬁ::l?r: Péolr:;::d ProJected  Annual Annual Annual A:c::LI
Rank Requirement Code Wage Wage Rate Growth Exits  Transfers Change Openings

1 Bachelors degree 151132 Software Developers, Applical.. $39.96  $83,120  328% 383 19 67 38 124

2 Bachelors degree 201141 Registered Nurses $3306  $63760 969% 2443 224 {70 oM 638

3 Bachelor's degree . 11-9111 Medical end Heanh Services .. 544 06 391 651 :'11 A% 286 29 §1 y 29 : 109

4 Bachelor's degree 119021 Construction Managers i Sa020 0 8B170B L 20 0%, 1 o0 N TD T I ST |

5 Master's degree 20-1171  Nurse Practiioners $51.63  $107,309 429% 134 7 11 13 a1

6 Doctoral or professional degree 20-1051  Pharmacists 85080 $i24383  226% {68 19 e

7 Master's degres 201071 Physician Assistants | $51.83  $107807 408% 117 6 12 12 30

8 Doctoral or professional degree 2541 1071 Health Speclalties Taachers,, $g5£jg $63875  39.7% SR SR T e )

9 Bachelor's degree 15-1122  Information Sewnty Analysts $3046  $820867  31.3% 6 16 9 31

10 Doctora!ofprofeaelonel degree 29-1123 Physical Therap(sts 53835 579 763 331% 10 3 10 o 14 _34 i

11 Mastersdegree 11-9033  Educalion Administrators, Pos.. $3373  $70,158  22.1% 17 27 12 56

12 Doctoral or | professional degree 29- 10697 Eﬁ;slciana and Surgeons, All .. : L 215 5% 9 7 8

13 ‘Bachelor's degree 134161  Market Rosearch Analystsan.. $2364  $48,956  306% oz 80

15 Bar.helnrs degree 151199 Computer Occupations, All Ot.. SSB 28 _$'r’_9,614 3 181% ialaze _16_ ; _' 40

17 Master's degree | 201122 Occupational Theraplsts $3698  $76920  305% 62 5 6

18 Master's degree 211022 Healthcare Social Workers $2609  $54800  30.7% e

20 Doctoral or professional degree 26-1032  Engineering Teachers, Postse..  $33.16  $68971  27.0% 30 5 5

21 EaEhelors degree 11-3011 Administrative Services Mana..  $33.26  $69,175  17.6% 123 23 37

22 Bachelor's degree 13-1111  Management Analysls $31.67 $65,864 16.4% 150 32 51 15 98

23 Bachelor's degree 13-2011 Accountants and Auditors 528.63 $59,658 15.4% 330 68 133 33 234

25 Duc(oral or professional degree 25-1072 : I\]Jrs;r:g fﬁslmclnrs and Teach. ECe g 38.0% 49 6 6 5 17

26 Bachelor's degree 13—1199 : Business Opersuons Specralls .. $3140  $65302  144% 213 50 91 21 162
252031  Secondary School Teachers, . $24.56  $51080  194% 367 64 o s 1B

28 Bachelor's degree 13.2072  Loan Officers $2567 $533B4  175% 261 39 %0 26 155

29 Bachelor's degree 2141091 Health Educalors $2614  $54367  268% 72 14 53 g 24

30 Bachelors degree 17 2051. CMI Engineers $35 74 $14.330 14.4% 165 25 57 16 98

3 Master's degree 20-1127  Speech-Language Pathologists $3523  $73283  204% 55 4 7 Bl il

32 Bachelor's degree 152081  Operations Research Analysts ~ $3523  $73271  28.0% 69 6 11 7 24

33 Bachelor's degree 119199 Managers, All Other $4051  $B4267  15.0% 90 18 27 9 54

36 Bachelors degree 131151 Training and Development Sp.. $24.66  $51288  20.7% 17 19 40 12 71

a Docloral of professional degree 25-1011  Business Teachers, Postseco..  $10.15  $30.842  304% 35 5 5 4 14
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9
4
Py
a2

47
48
49

51
52
53
55

57
59
62

67
69
72
73
74
76
77
80
82
83
85
89
91

s

101
102
105
106
109

114
116

121
124

126

129
131
133
136
138
141
145
149
150

Bachelor‘s degree

Bachelor's degree

Bacbe(m‘s degree

Bachelar'_s degree

Bachelor's degree

Bachelor's degree

Bacheiors degree

Bacl‘lelors degree

Docloral or professional degree
Bachelor's degree

Bachelor's degree

Doctoral or professional degree
Doctoraf or prafessional degrea
Master’s degree 7
Bachelm‘s degree

Maslers degree

Boci;)r;I ;;:;f;ssional degree
Doctoral or professional degree 1
Bachelofs degres

Dol:loral or professional degree
Doctoral or profeésmnal degree
Doctoral or professional degree
Master's degree

Bache!o.r's ﬂegree

Doctoral or professional degree
‘Master's d degree

_Bachelor's degree

Doctoral or professmnal degree
Bachelofs degree

Dactoral or prorasslonal degrea

Bachelor's degree

Doctoral or professicnal degree

Bachelor's degree

Ba;:hélofs degree

Bachelor's degree

Eerr:loralrof professional degree
Bééﬁainf‘# dééree N
Bachelor's degree

Doctoral or professional degrea

Doctoral or professional degree
Bachelor's degree

Bachelor's degree
Baéhelor‘s deéree
Doctoral or professional degree
Doctoral or professional degree

Bachelor's degree
ISoctoral or professional degree
Doctoral or professional degree
Bachelor's degree
Doctoral or professional degree
Masler's degree .
Bachelor's degree
Bachelor's degree
Bachelor's degree

25-2022
25-2021

16-1142

132051
119151
17.2161
27-3031
251081
172112
131041
251123
20-1062
264121
172071
211012
26-1063
192012
131131
20-1063
251066
191042

20151

29-1031
25-1126

15-2041

13-1051
131071

29-1131

17-2081

231011
19-1023
193031
251051
414011

251126
19-1099
15-1121
212011
25-1021
25-1199
25-1124
15-1133
41-9031
27-1024
131141
25-1065
25-1052
251122
191031
291065
251061
192031
26-1054
21-1023
19-1012
13-2041
252012
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Middle School Teachers, Exce.. $27.36 $56,915 19.3% 189
Elemenlary Schoul Teachers, . $2263 $47,071 19.2% 531
Network and Computer Syste.. | $20.83  $62051  16.3% 134
Financial Analysts $3428  $71310  19.4% 49
Social and Community Servic..  $26.77  §$55682 zz 3% 101
Kll-.l;:_l_ear Eng neers . 30
Public Refations Specialists | $30.32  $63,061 56
Education Teachers, Postsec..  $20.87 "_s's'_é,i_i{f 3
Industrial Engineers $43.87  $91,257 68
'Cumpnanue Officers $2518  $52,365 114
Engish Language and Lieral. | $2568  $53408 3t
Family and General Practition.. 61
Art, Drama, and Musio T $2045  $61,256 34
Electrical Engineers $4226  $67.900 68
Educalional, Guidance, Schoo.] $10.97  $41543  217% 122
Econumu:s Teauhars. Poslsec.. 22.9% 16
Physicists $2590  $53870  266% 10
Fundraisers 3 $21 92 J $45é02 : 30.4% 51
In!emlsls General ] 37 9% 11_
Psychology Teachers, Postse.. 26. 1% 12
Medical Scientists, Excepl Epl.. $31.96  $66486  267% 18
Nurse Aneslhallsis $70.72  $147,089 13 1% 33
Dietitians and Nutritionists $2645  $52947  285% 29
History T chers Pnslsecond.. $33.28  $69,231 24.3%
Stalisticians T 9% 7
Cost Estimators $2802  $58280  13.8% 77
Human Resources Specialists | $27.42  $67,036  13.0% 109,
Veterinarians $5045 $104,940 19.9% 2
Environmental Engineers $38.30  §79856  13.7% 30
Lawyers $4305  $89540  102% 75
Zoologists and Wildife Biologl.| $33.36  $69.382  13.7% 43
Clinical, Counseling, and Sch. $3487 72528 18.8% 32
; Atmospharic Earth, Marlne a. G T 209% ST
Sales Representalives, Whole..  $40.07  $83350  8.0% 43
Héahh and Sal‘ety Engineers, .. $42.86 $89,140 12
Philosophy and Religion Teac.. $31.48  $65468 15
Life Sclentists, Al Other | 6
Compuiér Syslems Analysls $é7.5ﬂ 5?8,d06 45
Clergy $2267  $47152 42
Computer Science Teachers, .. $30.28  $62,972 8
Postsecondary Teachers, All ..~ $27.96 558.i61 17
Forelgn Language and Literat.. 27
Software Developers, Sysiem.. $46.13 $95,953 18
Sales Engineers $47.95  $99,754 13
Graphic Designers §20.09  $41,782 96
Compénsallon, Benefits, and ..  $26.52 $55,162 26
Political Sclence Teachers, Po.. 5
Chemistry Teachers, Postsec.. $24,16 350 258 15
Communications Teachers, P.. -827.3.6 $5B 907 16
Conservauon Scientists 554:33 571 .412 22
Pedlalriclans. General $75.36  $156,757 20.0% 4
Anthropology and Archealogy .. 21.4% 6
Chemists : $2961 $61689 124% 25
Physics Teachers, Poslsecon.  208% 5
Mental Heallh and Substance .. $2123  $44,167  20.9% 40
Food Scientists and Technolo..  $29.86 $62,113 18.0% 1
Credit Analysts $27.96 856162  17.8% 24
l(indargaﬁan Teachers, Excep.. 19.7% 25
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