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B CWI ON THE WORKFORCE

Community colleges work to build, educate employees

conomic vitality oc-

curs when business

and education work
together to carve our future
in the global economy. Our
leaders at the state and na-
tional level on both sides of
the aisle agree on one thing:
Education is a fundamental
necessity for economic sta-
bility and social well-being.

‘This year, President Oba-

ma outlined his hope that
community colleges would
partner with employers to
create specialized training
for good-paying jobs in
high-demand, fast-growing
industries such as health
care, clean energy and infor-
mation technology. At the
state level, Gov. Butch QOtter
has often voiced his support
of initiatives that create
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partnerships between pub-
lic education and private
business sectors to provide
local, skilled employees. In
these challenging economic
times, government is realiz-
ing we need to invest in edu-
cating our citizens to com-
pete in today’s global mar-
ketplace — and why would-
't we want to keep that tal-
ent and investment local?

I am often asked how a

community college can sup-
port economic recovery. To
me the answer is simple: We
help businesses keep a com-
petitive advantage by pro-
viding affordable, quality
education to keep the local
workforce sharp. The com-
petitive landscape of busi-
ness changes rapidly, and so
do their training needs to
stay on the cutting-edge of
new technology. Communi-
ty colleges remain flexible
and adaptable to the ever-
evolving demands of busi-
ness and industry, and we
react quickly with training
that drives the economy.
One example that helps
to better explam this phe-
nomenon is that of Micron
Technology, one of Idaho's
largest employers, which

has a continued need for a
skilled workforce. Micron
hires highly skilled engi-
neers who are often found at
the university level, but it al-
50 nieeds hundreds of junior-
level technicians who re-
quire education levels often
met through completion of
two-year programs.

A community college
provides resources to ac-
comumodate the education
and training needed at any
age and skill level, filling the
gap in workforce needs. Last
spring, College of Western
Idaho students ranging in
age from 18 to 63 participat-
ed in graduation. In 2010, the
college reported more than
90 percent placement of
people completing profes-
sional-technical programs.

In addition to hiring new
employees with the right
skills, companies often have
aneed to update existing
employees’ skills in new
technology with short-term
programs. Community col-
leges’ workforce develop-
ment programs can be cus-
tomized to facilitate training
at a time and place that
works for the company. Col-
leges like CWT form strate-
gic alliances with business
and industry in our service
areas to create true partner-
ships for education.

Another important factor
often overlooked is that the
price tag associated with
private and even public col-
leges has been on an upward
trend. Community colleges
are a low-cost, high-quality

option for many individuals
and businesses to access
higher education. Last year
more than 40 percent of ap-
plicants at CWI were at or
below the poverty level.
CWT helped students access
$53 million in financial aid.
‘We are helping these stu-
dents increase the level of
education in our communi-
ty and improve our overall
economic outlook.
Community colleges are
the primary facilitators of
training for tomorrow’s pro-
fessionals. As a community
resource, we must work to-
gether with the leaders in
our service areas. A joint ef-
fort between industry and
education keeps our com-
munity economically strong.
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